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Monday, July 13

-Welcome speech and NUS overview
-Welcome tea

-Program Orientation

-Singapore City tour/campus tour

-Welcome Dinner
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Tuesday, July 14 Theme: Ethics of leadership

-Ethics of Leadership-Religious Leadership in a Diverse Society
-Visit to National Museum of Singapore

-The Challenge of Ethical Leadership
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Wednesday, July 15 Theme: Leaderhip,Science,and Technology
-Global Leadership-the information Technology imperative
-Singapore: Biomedical Hub of Asia
-visit to Night Safari

3HAE, ITHARIBI L) —F—vyTaT—~
(iR AEZ T o, 3 NDREANZ LD U L—i&R T, A
YRRV T ORI = T AT TE=H—T
A To7-, C-generation (=2 & =—&—{{L)




ThHLHRHLD) —H— v E, LY —BRFAOREICHERERN TH D | GOSN EICRIT bl
25, €5 Lz [z, E#RIAENR] V—F—RNZinoor/a—n"L) —2—BThiHr %
AT,

FRIE, & AR — /VBUR DS E N SR 5 A5 PAFSEERX biopolice DAL -1 B3 2 WFJE sk %
FitL. BIROD 72N o TR — )V DRI EFEBUR DIE Y 5 % T,

BITTA Y77 VIATE, 2L OBYERLTICRL Z LR TE T, AEANBAREOZ I 0D, v
AR=INZBTDBHBERDO—2L LTOFA b7 7 VIZONWTEZSEL N,

Thursday, July 16 Theme: Leadership and Social
Entrepreneurship
-Social Entrepreneurship in the Singapore Context
-Social Entrepreneurship and Leadership
-workshop: Facilitation Skills for Leadership
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Friday, July 17 Theme: Leadership and Leading teams

-Leading Teams session
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Saturday, July 18
-Approach to Silat 1
-Optional visit to Plau Ubin
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Sunday, July 19
-Approach to Silat 2
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Monday, July 20 Theme: Leadership and Effective Governance
-Is Good Aid Governance Achievable

-Future of Governance and Leadership Post-Financial Crisis
-Workshop: Facilitation Skills for Leadership
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Tuesday, July 21 Theme: Leadership and Global Health
-Global Health leadership Challenges

-Introduction to Gamelan

-Workshop: Facilitation Skills for Leadership
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Wednesday July 22 Theme: Challenges to Leadership
-Faith&Globalization: the challenge to leadership
-Understand sustainability and dealing with current challenge

-Visit to Marina Barrage
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Thursday, July 23 Theme: Effective Leadership
-The moral bankruptcy of leadership
-Networking tea

-Students Aloud session

-Service Learning and Young leadership
-Workshop: Facilitation Skills for leadership
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o Consultative

o Collaborative culture
o Dialogues, feedback, interaction
o Diplomacy

o Adaptability and flexibility
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21 Al D Y —H =%, Fm—nRUEB—varftan
BHALOTHTHrO>TEVZDZ L2 BFE LT
72572 & LD interactive 72 /), communicative
RN ENTVWDHZ R0, £THID servant & L
TRIEICEMT 5 L9 servant leadership (2O T 7R
a2 L7 F v —ESNiz, FRCHIRENTE 572073 Don't try to be person of importance , become a
person of value” &\ 9 EHET, ETHAHBASNAME LTlMEAZFF>Z L THVICEETH DL LR



ODTHELHIZENTEDLENWI LD THoT=,
FLTERDIN—TT—7 Tl HFBICETEIC/R->T, 202 B THEALEZ L ZIERICEELES
ST FRORFRIZILLTOL Y72 bDTH -1,

FIZD2BHZBE LT3 2D 2P, FT—2HIF. a3a=F—va ORYSTH D,
FUIEWVWTWZ ENRE LIV ZTHNICH L TODHEWNST 2 ERnH o720 LT, kY —&—
ELTHEHEZS SED DR L L) —EHRFEEZ MR L T bn 2 & 2T 5 2 B -7, H
HDORFIINWIES, BT THTED LW BEZF o TWed, ZZIZETABERW, 4% T
SRl B OINIEN DR ORI IZRM &, B BHEZEEE L RTUER 6720, &
WO RETF = a b O D o7, 2O0RIZ EBFZELLHZ &, ThDH, S~ X HITH
SAREE I ESRBITET, HRDWENWET L Ko TH TR, TARFUTBMD X N
—DHAIRTETH XL TN, FATEDLGMADOBYNIR L THREIZEHD Z LN TERNE
IHLBHDDIEMN, HEAUN—HRAROBZERTNDE, 220 ENTLORBEL 2L, 272
friendship 72U BTFET D EREE L TCVWD, T LT3 SAMN, RERELZFSZLORUIE, THD,
OV ~—T7u T LATLYF v — LT NERI O 2 13470 F BB TE ) 2B 2 5 N2 HIiEn
DT, BIMA L N=DH IR BIPRIER BB TR L L5 LW I HBOIRNANRZ D, #HETHFA
72, AR TEE TWLELWEEZALIZHOT, FATWEETERAFE L LTHAICHLL, A
KDY —=Z =725 L DHEFZZ TN, ENTITARIILEZEF>TWVWLH Z EIZR LD TIFHRW
MEVIZINLTE, S HOEZFITEEAS E OB LICGHR LT S 2 LIERATRE T, A iTF It
REDTNoTND, £9FxDE, HRAOY —F—L725 L0 ) BEEIXR L ThEWH O TIERWN
B, TRTHEREIVREL RO TIIRWN LS, Zhnbid, hox o "—7bi e bz, AR
DY —=F—LLTEYBNMEREZ O D70 iE e S,

Inb3o0Zt (la3a=br—vav), MEFEELELLZ L) TRERELZFHOZ L)) kb
T5 &, BB APRU A »3—50 A3 TR RWHRAZZS | LW RERELLAL, AV
BEL R, BOKENPLAEAN, AWZalia=r—raratH9 28T, RYICHREL
AHZEMTELOTIEZRW LS, 2050 NIZENTETORERART ¥ Va2 ffoTWAHIET
Thbd, FAIAARE —FRICTHREZEX T2 2> TE T,

%12, buddy (272> T iz o HAR—VERLRZFEOZAEIIAL ITER LTV D, HirT-&
buddy (27240 TARYIZERTE 572, 5 TIESHRIZITRD Y VTR — VOB & R DFIETE,

EENZRADFEZ W T e, TORFR SV, RAGONmOE(LTH S, 2 BMFNE S £< A
DLV OAIELT HFEOESTWVAHZ ENMFETE R TH WA I R T IETE 572D T,
AI 2= —TarEELOROLNSTEN, A TR, HREICMELHEEL, ZEZHTOSWV N
TEMIFELEFTARLLTCH, HICaIa=r—rar LE9 EWVIHIKFH T, trial and error & #§V
W BEREFOZENTEDLLIIRSTEICEY, ZOZ L THIF, b a3a=T40HTH
FLHEETDHLEVIENCAHBEZRE TH LI -T2,



BIIEDFREP Do T, LB Z =T, 2B Kb THEIC -7 LT, BLEIZRELD
Tﬁ&<\::f%wtﬁﬁwﬁéﬁﬁwﬁbf T D b A SR TEE L 5 2 & 2B
Too PR THIT, HAEITRY B EFTEELZRV AV, WO TI ZTEINLEREDONTHZD
72 &2 socializing, network D KEIE 2K L, Z D KL 9 72 wet 72 ARIEIRIZ B ARIZIZZR D72 072 0D T
IFenind, RES BRI LB ST,

Friday, July 24
-Young leader’s forum
-Networking Time

-Farewell Dinner
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