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Programs marked with @ are implemented by the University of Tokyo. All others are implemented by governmental institutions.
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Research Fellowship for Young Scientists
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Leading Initiative for Excellent Young Researchers (LEADER)
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A Chance to Deepen Your Research P.7
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Start-up Support Program for Young Researchers (The University of Tokyo Excellent Young Researcher (Type: By Nomination))
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Start-up Support Program for Young Researchers (The University of Tokyo Excellent Young Researcher (Type: Open Call))
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World-leading Innovative Graduate Study Program
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Sabbaticals
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Shared Research Equipment Platform
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System for the Expenditure of Principal Investigator's (PI) Personnel Expenses
from Direct Expenses of Competitive Research Funds at the University of Tokyo
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WISE Program (Doctoral Program for World-leading Innovative& Smart Education)
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Graduate students, Early-career researchers, Mid-level researchers and above
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Becoming Active on the Global Stage P11
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UTokyo Global Activity Support Program for Young Researchers
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Overseas Challenge Program for Young Researchers
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Overseas Research Fellowships
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Cross-border Postdoctoral Fellowship
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Acquiring Research Funds P.14
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Grants-in-Aid for Scientific Research
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Strategic Basic Research Programs
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Health, Labour and Welfare Sciences Research Grants / Health, Labour and Welfare Policy Research Grants
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Fusion Oriented REsearch for Disruptive Science and Technology (FOREST)
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Advanced Research & Development Programs for Medical Innovation
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Improving Research and Educational Abilities
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Visiting Lecture Class
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Training Course on Databases Useful for Writing Research Papers
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Seminar on How to Write and Submit Manuscripts in English
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Programs Related to Faculty Development
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Excellent RAs (Research Assistants)
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RAs (Research Assistants)
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TA (Teaching Assistants)
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Disseminating Research Results to Society
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UTokyo Grant for Academic Publications (UTokyo Jiritsu Award for Early Career Academics)
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Introduction of Publications, and International Dissemination

@ Open Access YRR 8% - bR - H 5] 1E ko $2 £t (G)

Provision of Support, Exemptions and Discount Information on Open Access Article Prosessing Charges
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UTokyo Repository
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Support Related to Inventions and Patents
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Entrepreneurship and University-Based Startup Support
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Graduate students, Early-career researchers, Mid-level researchers and above
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Maintaining an Environment Focused on Research and Education P.25
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Researcher Development Support Program
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Female Faculty Mentor Support
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Exemptions / Deferred Payment of Admission Fee and Tuition Fee
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Optics and Advanced Laser Science by Innovative Funds for Students Scholarship
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Scholarship for Female Students
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The University of Tokyo Teaching Buyout Policy
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JASSO Scholarship Programs
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Maintaining an Inclusive Research and Educational Environment P.29
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Childcare Support Program
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The University of Tokyo Fellowship : The University of Tokyo Special Scholarship for International Students
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Work-Life Balance Support Program
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International Hall of Residence
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Note: The information posted here is correct as of April 2023. Please check for the latest information when applying.
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A Stable Research Post
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Research Fellowship for Young Scientists

EANMAE

HA F Al ik f 4/ JSPS

BE @DC1, DC2, PD 1) DC1, DC2, PD
Summary BHAGFEED D & (CERMICHERES 2RV LN D This program supports the cultivation and securing
B R e ) e of highly creative researchers by providing
MRICFST 2o TR, AGECEALHRED opportunities to focus solely on research on a topic
BN - BIRICETILH#BML LEFE. B selected by the researcher him/herself. The
TRENEZHB L. REEOHFTHE CTHERICERT S program provides research subsidies to support
CARET 2 EAINAL CHEERS A SBT3, the hiring of exceptional researchers desiring to
focus solely on research at a university or other
ORPD research institution.
HIMEEREN—RE LT, BRAEFHEEIN  2)RPD
HEE - BIB(C & 2 W2l (C P8 CHIZRIRE (C151R This program is a component of the Research
TE 2 LS HIET BEIE, Fellowship for Young Scientists system and
supports the smooth return of exceptional
researchers who have taken a leave of absence
due to the childbirth or childcare.
NEERFHR 20234 2~5AE From around February to May 2023

Application period

L 5E B 3

Leading Initiative for Excellent Young Researchers (LEADER)

LEFFE MEXT

B BN E-EFFEEIELEOWMEBEICHEWNTEEDL  This program provides support to researchers and
Summary SBYLAFRBESECHETIN - BTNAFEICE research institutions for the purpose of establishing
P N e R . o stable and independent research environments in
':T 340, MRERUMAEMBICHT 2 XEE 1T industrial, academic, or governmental research
JEX institutions in which exceptional young researchers
can focus on independent, self-directed research.
NI 2023%5R12H~6 A 15H May 12 to June 15, 2023

Application period
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Start-up Support Program for Young Researchers
(The University of Tokyo Excellent Young Researcher (Type; By Nomination))

R AGIZIED T

A Chance to Deepen Your Research

i B L AEFRHEE L LCET L THERICERD T3 This program provides start-up support to enable
Summary AR 2A-ONDRE— Ty ThXIETSEE exceptional young researchers to create
environments in which they are able to conduct
research independently
FOE S HEZ7+— FA50% LI L, BHEmBEX(ZFASE  Individuals who meet all of the following conditions:
Target DEEHEET 2 LBEEATEDEE. 40T (X% ©®Spend more than 50% of effort on research
. - — N @®Have a doctoral degree or equivalent ability as
N VAN - 2 BE b
X(f?ﬁ%li%ﬁld?% KER(CED 3 RAMROBE determined by the dean or program director
(CRLER SR ®Are 40 years of age or younger (or 45 and younger
if the individual is a professor or in a humanities or
social science field)
©®Have been in their current post for 3 years or less
XEAR & — Ty TRE  FEE300 5% 24EMES (& - Start-up fund: JPY 3 million annually for two years

Support details

£ 5 FRGETT)

(can be carried over for up to five years)

N oot
Application period

2023%¢5HA~9A

May to September 2023

PRAKA » b

Features
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Start-up Support Program for Young Researchers

Funds can be used for anything related to research
conducted by the award recipient (early-career
researcher) and can be carried over for up to five
years.

(The University of Tokyo Excellent Young Researcher(Type: Open Call))

B=

Summary

ERBSND e/ OFAN - ERNOEFHREOES
ZlREL. H-LBEEY) ) REIBROFMEHES =
BLAEFMEELEN - ETHHE

This program supports the development and hiring of
exceptional young researchers who have the potential
to compete internationally and who are likely to
create new fields of research and play leading roles in
the future. The applicant pool includes researchers
who are already affiliated with or are not affiliated
with UTokyo, and who are residing in or outside Japan

FSES

Target

iR, EZUR. BE(EBE L L TEOED DLW
ERLGZE HRT7+— FH50%LLE BES
BBEXIRZEDENEHT % LERRIEDHE

Individuals who meet all of the following conditions:

®Are employed in permanent positions (professor,
associate professor, instructor, or assistant
professor)

®Spend more than 50% of their effort on research

@®Have a doctoral degree or equivalent ability as
determined by the dean or program director
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Support details

EFMEEDRZ FH L. HEAGEE BREZRER
RS, RA—MT Y TREL L CHFEEI00FMH%E?2
FRIEES (BE 5 FRHEHT)

Allocation of funds to cover the personnel costs of
young researchers hired as faculty (at the discretion
of the UTokyo president)

Start-up fund of JPY 3 million annually for two years
(can be carried over for up to five years)

NCY ST
Application period

20235RA~6A

May to June 2023

PRAKRA » b

Features

R2— Ty TRBSEFHREOMECERET 24
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World-leading Innovative Graduate Study Program

Funds can be used for anything related to research
conducted by the award recipient (early-career
researcher) and can be carried over for up to five
years.

e EUVEFEH EEFMEE b > CAIEHACERT 28+ A Master’s-Doctoral (or Bachelor-Master's-Doctoral)
Summary MM EBRT 3 7=, RS EE L CBSEL B program created through collaboration among
= - s = . raduate schools that seek to cultivate doctoral-level
B—H aeh—R) 0PI 0 77 L, KFEOHR fesearchers who can contribute to society through
by TN OMFEEFI OGN Z27EN LT BERSD their high-level research skills and expertise. The
PEFLMIZED, TEREA TN T NOEKEZE program seeks to develop exceptional doctoral-level
LB AREMEIE4 TS C L b, Sl researchers (high-level knowledge professionals)
_ . o from Japan and abroad by leveraging Tokyo's appeal
LABEAM BEs oTa7xyyafr) RK as a top-level research institution and providing
75, cutting-edge education and research mentorship that
makes full use of the unique competences of each
graduate school.
FOE REORFRFE UTokyo graduate students
Target
FEASR Ehds Support for expenses related to education, research,

Support details

@ T B

etc

d

Sabbaticals

B EFISBFICEAT 288 NA LD, ERNOHEMIE  Extended professional development period that

Summary BREE(C B W THIHEEHE CESTE 2 1S, allows researchers to dedicate themselves to self-
directed research and study in Japan or abroad with
the goal of enhancing skills related to their field of
expertise.

FSE AEOHE L LTk L T8 L BRI 3EF /(2 Researchers who have worked at UTokyo continuously

Target CEAIBBLIE, T2, ERIOY AT 1 H LR for tzreﬁ or six yEa(rjs sinc.e beingl; efmplﬁyed as f.aculty

s . . » or who have worked continuously for three or six years
DRTHBIFF X FERBL I, at UTokyo since their last sabbatical.
XERAR YT 4 AR 1RO A LA (%88 Length of sabbatical: From one month up to six

Support details

BN 3ELZBLAEEE), 2 ANULE 1EDA (sE%s
RIA 6 EAIRBLESHE)

HETRICTHICFH. EBAR. EBRRELZEL TRAD
BEEHERERT 2 C LA TR

months (for those who have worked continuously for
three years).From two months up to one year (for
those who have worked continuously for six years).

Note: Each department may establish its own requirements for
granting sabbaticals based on applicant’s age, job description,
experience, etc
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Features

OEHFEIFETINAMEDAUADY T 4 HILEL
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OUNT 4 AV EDBIL THISTE 2 (30, ¥
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Shared Research Equipment Platform

©®A sabbatical of one month up to six months may be
taken once you have worked continuously for three
years (regulation revised on April 1, 2020).

®Sabbaticals can be split up over multiple periods,
and sabbatical start dates can be set flexibly,
allowing the program to be implemented flexibly
depending on individual and departmental
circumstances (regulation revised on April 1, 2020).

@®Young researchers seeking to take sabbaticals
overseas can utilize the UTokyo Global Activity
Support Program for Young Researchers to cover
the costs of overseas travel

d
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Summary

ERNEROBWERACEFHREOTIEEH#BIEL.
BEROBADT. FHNICH 3 IHLAATRERFTRRHD
BHRAEENL T, —TTHICREL TS Y R T4, H
FEFIAA#EEL CBALLZLDE T TR, HRESE
TEELTLWIEEY, MAZEAETIIBALEL W
AR L. e hBEOEBIRRI LTV 5,
IREDBSRTTRME(L 266 B (55 152 8(3F51E b ER
wEE) THO, 6 DDAHTITYHDBEMICEEL TR
R ENRACHRET D C EATRE, E. —EBOHF
TERHIEAY R T L LTIRFITE B,

This platform aggregates information of shareable
research facilities and equipment available on the
UTokyo campus and provides this information in a
single centralized manner. The goal of the platform,
which is maintained through the cooperation of all
departments, is to optimize use of UTokyo resources
and to support young researchers. In addition to
equipment purchased for shared use, the platform
lists various types of equipment managed by different
laboratories, including instruments that may be too
expensive for individual labs to purchase. There are
currently 266 pieces of research equipment(including
152 that can be used by individuals not affiliated with
UTokyo) grouped into six categories based on
research purpose to facilitate searches. Some
research equipment can also be reserved through this
platform.

FSES

Target

UTokyo Faculty and staff, graduate and
undergraduate students

XEAR

Support details

HETHAT % C LA AIRELARZE DOWFIRER G CGEAE
=) FIRA TR E L CUBREEME

Provide information on a wide range of (shared-use)
research equipment at UTokyo.

AERFHA
Application period

AR LIAARS, MIERBERENER ER S0,

HHAAMRRMEOEA TR IR ERBIC Lo TRA D ET DT,
R MEEE ICCHERCLT L,
MIRAMERMBOBERIFERFZFRHTCEN TS,

To use shared equipment, please contact the
equipment administrator directly.

Note: Availability of shared research equipment varies, so please
confirm with the equipment administrator.

Note: Applications to register shared-research equipment are
accepted at any time.

PRAEA » |

Features

HAMEHRBY AT L TEBESNAEERBCOVT,
HFIY, REF v /R, ¥—7— FETHREHFE
9, TAEBABMOBEFBRELCH., BHCEF
WrEEORBHAERELTVHE T,

FAEDAY v b Benefits
OMRZE(CEWIITRRFEPrSBE LRI FIATE 5,
OH 7= 5 R DIRB P HEE I G FRRE(CTERTE 5,
OFAEDIBERIDERMEDE oM FITHh B,
OARERR—RDAZEA.

Equipment registered on the Shared Research
Equipment Platform is searchable by category,
campus, and keywords. Information on equipment-
related seminars is also posted regularly. Young
researchers are encouraged to make use of this
equipment.

Benefits of using shared research equipment

@®You can use equipment that your laboratory does
not have or that is too expensive to purchase.

@®The equipment may enable you to start new
research or to explore new research themes.

@Interaction with other research fields can lead to
collaboration.

@Efficient use of laboratory space
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System for the Expenditure of Principal Investigator's (PI) Personnel Expenses
from Direct Expenses of Competitive Research Funds at the University of Tokyo

internal access

= MEREREZEDFLICHL T, MIERKRESENEBRL This program enables principal investigators, etc.
Summary IR TR B A R T AT ICEE T2 T 7 4 — b engaged in research supported through a competitive
1 e 1 we research grant to pay for personnel expenses related
DHRICIG L MFROBERI L HBEHFHRR to this research (based on the proportion of time
BOEERENr DUARABRICE TS LT, SEMT spent on said research) out of the direct costs of the
FEREEZDNEED S b, UFZNHEFYEEICIEY competitive research grant and allows an amount
TREEABNEE L CEAT S C L AL T B LI, equivalent of said personnel expenses to be used as a
funding source for other purposes.
FOE QN RFEEOHERERE R UFEHIEE (FLEHH# 1) Professors, associate professors, lecturers, and
Target MoK L ) DNEBACES) DD b, D, H# assistant p;ofessors (including specially appointed
- _ instructors) who are the principal investigator or
Bi%. WED. B (BEBAEAL), project members of research supported by a
BODEHEHER(L. ERMENKFERRR UMK competitive research grant (limited to cases
BDHEICRES, approved by the entity responsible for fund
distribution).

2) With regard to the specially appointed instructors
in (1), limited to those who are paid out of the
university operating expenses or indirect costs.

FEAR MRAKEBE~DA v T4 7L LT, HFERFE  Provision of a special allowance for principal

Support details

ERBIFLOTHER UHIFRRBR OIS,

investigators, etc. and allocation of research funds as
an incentive for principal investigators, etc.

YNCEED

Application period

FERE FIBSR RN T AR MEBAD TEANBE RO, FBLE
DEFELE (Y E CHERETY)

On-going (as this program requires approval from the
dean/director of the graduate school/institution that
the principal investigator, etc. belongs to as well as
the university’s board of directors, please check with
the responsible individual in the relevant department
office regarding the application deadline).

PRAKRA >~ F

Features
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WISE Program
(Doctoral Program for World-leading Innovative& Smart Education)

This program provides incentives aimed at
strengthening the research activities of principal
investigators, etc.

LB A MEXT
HA Al ik 84/ JSPS

B=

Summary
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RAERERLIEFMNT O 7 LOBE - EEREBEL T,
AMEBRL - 2. RO\ #Fi IR ORI 1 R
HWICBBEASNIWR e L. 0227 2—%FE

59 25 LABEAMOER 2 ED D, RFETII,

EER SRR FR (CHEMAATERL T 5,

This program seeks to foster exceptional :
doctoral-level researchers who play a leading role in
their respective fields through the establishment of
degree programs that bring together world-class
education and research and through the creation of
hubs that sustainably promote human resources
development, exchanges between researchers, and
the development of novel collaborative research
initiatives. This is accomplished in coordination with
external institutions—including top universities,
private companies, etc.—in Japan and overseas using
internal as well as external funding from private
companies and other sources. At UTokyo, this
program is implemented within the framework of the
World-Leading Innovative Graduate Program (WINGS).
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UTokyo Global Activity Support Program for Young Researchers

BRAICTREEL 72 W

Becoming Active on the Global Stage

i EFMEE OB EREIIET 24IE, JRiEE~DI  This program supports the overseas travel of young
Summary AT, RETOIRBCT L, BE48ET2 researchers by providing financial support to
o . N dispatched personnel and to dispatching departments
- & S ) .
tbwﬁﬁ%fﬁ" BAFEOY AT 4B jbﬁﬂ/% ‘E Bk so that they can maintain conducive working
#®0 o0, EFMREOCERREAEZMM - BEL.  environments. In addition to coordinating with
EEETAREEAE LT TMDBAIDIMANLE | o, existing programs such as Sabbaticals this program
BAEET seeks to initiate and promote the international
activity of young researchers and to establish a global
base for knowledge collaboration as a Designated
National University Corporation.
FOES AFELEABRICHD2RFHE" (I Enssat) X Faculty members employed by UTokyo* (including
Target [FEHIFEE (ERFETEAS), those on fixed-term contracts) or Excellent Young
Researchers (as designated by the national
government or UTokyo)
* UTokyo faculty member as defined in Article 2, Paragraph 1 of
The University of Tokyo Regulations on Conditions of
Employment of Academic Staff includes professors, associate
professors, lecturers, research associates, or research
assistants.
KIEFEKRFHEOHE(CE T 2HE F25F 1 5CED 2 HIR. Note: Although Fixed-term Project Academic Staff are not
WIS, EE. R R UBFEEIET, covered, individuals designated as Excellent Young Researchers
FRTEEMEROEICOWTIINSRN LT 52, SR E (B (by the national government or UTokyo) are eligible to apply.
R _ s o Applicants must be within 15 years of earning their doctoral
XISFFKF) @iﬁi%%j}%[;ﬁﬁ\b ) Eﬁaﬁﬁfﬁﬁ_fa ol degree or, for those who do not possess a doctoral degree,
ERCTIEAE ﬁ‘ﬁi’i:f‘gﬂ—y{%& 15ELAN, BEFUERLGVE within 15 years of becoming a faculty member (including
BIIHE BEEAHEACHNEEY) BERI5FLANE, Fixed-term Project Academic Staff).
XEAR TRERE 12~ ALE1FELRN Secondment period: Between 1 month and 1 year.

Support details

THERRE

OZEE  FEAEE (%)

@ ERETIER : 255/ A +WEER 25 5"
OEEREE : FIR205M,/ A (8)

KBRS & VHERMIEO5 G, € OftittifE 185/ A +4)
HEMA187M

Allowances

1) Transportation: round trip (actual cost)

2) Accommodation Support: JPY 250,000/month +
JPY 250,000 initial cost *

3) Department Support: Max. JPY 200,000/month
(actual cost)

*In case of travelling to Europe, the United States, and Near or

Middle East. For all other regions, JPY 180,000/month + JPY
180,000 initial cost

ABERSE
Application period

2023412 ALIR:
AFEHR (L UTokyo Portal ETcHFIDHE WAL ET,

From around December 2023 onward
Application information will be provided via the
UTokyo Portal.

PRAEA » |

Features
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CLE L7, (Q0184EEEX)

Obi LOBET 20FH k. ERtoREMLAREU
Enzsrod, v TREHICHPRAOENFATE
TOBKIFEECEDNLTWE L, ZDLD Ak
N KREREI D 1 EMEOBEEERIFLLTTES -

Feedback from users

@This program enabled me to focus on my research
without worrying about finances. (2018 program
recipient)

©®What makes this program different from others is
that support from the department is provided. This
support helps alleviate the workload of the
laboratory during the absence of the young
researcher that it has seconded out, which | find to
be helpful (2018 program recipient)

@®Although the need for internationalization has been
called for in my field for many years, opportunities
for young researchers to conduct mid- to long-term
overseas research have been extremely limited. In
such circumstances, | am very grateful that the

11
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TS EIEKED ) M. S HIBIENDEF ORI
BLAFHENATRHINECLEE>TWE T,
(2019 FFEH)

0o BAIEE ZERTICEML T, MTESL L Face
to face DEFREFEL C ENTE, TNNESDER
TOEEHEOREICENA>TWET, £/, 20
FHRTO—HFECHERMORER L L. FERICD
WL EERHLTEN T, RERRELIRE
FTEOMRRIC W T D(F, SERTICOIEERE
DEFEREALF 25— LRBRIEAT S LMNT
&, AZBIN D £ L7z, Q019FEEE)
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Overseas Challenge Program for Young Researchers

university headquarters have encouraged me to
spend one year abroad on research. | hope that this
program will continue to be utilized by researchers
in various fields in the future. (2019 program
recipient).

@1 was able to be seconded out just before the
COVID-19 pandemic and establish a face-to-face
relationship with the host institution, which has led
to the development of our current collaborative
research being conducted remotely. | am also
grateful to the flexible support for my temporary
return to Japan and adjusting the length of stay
during the pandemic. The department support was
very helpful, as it allowed us to address irregular
events such as developing materials for remote
coursework due to the pandemic. (2019 program
recipient)

HA - R B 2> JSPS

= ETREERIEOZESENEN & W D /- RIREABEE This program seeks to foster exceptional students in
Summary L. BHOFEE L HEFR L CHEICHECTE 2 L8 the second stage of doctoral studies who have rich
- . [ experience and who show promise of succeeding on
I = b #~SE B N HAfE BA A
ERSEXHEL. H%B’%Eﬁ&’%?ﬁﬁ ’_ﬂﬁic k2 the global stage by providing financial support for
LIEBREF ALY B L LRIREFEEDE  such students to challenge themselves in a new
RIFETE27 057 4, environment overseas by visiting and engaging in
collaborative research at an overseas institution.
NEIFE] B1E 202298~9A 1st application period: August to September 2022

Application period

%2R 202343~4A

i o415 A 92 B

Overseas Research Fellowships

2nd application period: March to April 2023

HA Al ik L&/ JSPS

BE EENBREF CECBREAMEE BN - IR T 57/,  This program supports the cultivation and hiring of
Summary BN-EFMEEL BN CFEL, BEDKIEHFEL skilled researchers with an international perspective
_ _ - by dispatching exceptional young researchers
ik i RICEZRT : .
BRAIC & O CRAMBEIFIRICFRTE 3 & 5 X0 21l overseas and enabling them to dedicate themselves
E. to long-term research at a designated overseas
research institution.
NEFHA 202344~5A April to May 2023

Application period
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Cross-border Postdoctoral Fellowship

HA - R B 4> JSPS

BIE BRMEEHEN—BL LT, BNAEFEWEEA.  Aspart of JSPS Research Fellowship for Young
Summary SO O KRR CE RS CEA TR 3 £ D Scientists, this program provides support to enable
_ exceptional young researchers to dedicate
[E3ET 2K themselves to long-term research at an overseas
research institution.
NERFHA 20234 3~6 A LA March to early June 2023

Application period

13



Acquiring Research Funds

P20t 52 22 B B 5538

Wi7e & P IES L 720

d

Grants-in-Aid for Scientific Research LEBE A MEXT
HA i 4R B 42> JSPS
BiE AXE, ARl L BRREE L TONEFICTHhA  This program is the only competitive grant
Summary 0. EBASISHEETCOD DD MR (kg that targets the entire spectrum of academic research
. (based on ideas freely developed by researchers at
zo ~ IXAR (- ) Ze o - —
ofjj“%?) BEARBICEICHR) ERRE LMD universities and other institutions) from the humanities
BENES to the social sciences and natural sciences and
includes everything from basic to applied research.
ANERFHA 2023%F 1 A (ER*AMEINEES (EREEHZ)) @January 2023 - Fund for the Promotion of Joint
Application period 202343 B (R8I = 2 — b IE. EELFEMEIELS International Research (International Leading
Research)
Y N o
(B EARIE)) @®March 2023 - Research Activity Start-up, Fund for
202344 7 (SpIHEERTE, FINEERBHE (A-B), % the Promotion of Joint International Research
BERFZE (S)) (International Collaborative Research)

202347 B (HHEEEETE (A) (AEFE)., EBHE
(A-B-C), ZEFHZE. BEELRIRRIT IR - 852, EHR
HEFEINERES (EE£RAMERE - RESKEWRE)

ik, I 9 51 58 T e e o 3R 3

Strategic Basic Research Programs

@April 2023 - Specially Promoted Research,
Transformative Research Areas(A/B), Scientific
Research(S)

@July 2023 - Transformative Research Areas(A)
(Publicly Offered Research), Scientific Research(A/
B/C), Early-Career Scientists, Challenging Research
(Pioneering/Exploratory), Fund for the Promotion of
Joint International Research (Fostering Joint
International Research/ Home-Returning
Researcher Development Research)

d

PP IR ELEAS,JST

B=E HEW - BEN=-—XF2HI. by AUV UTE

Summary B-FEOT. B0 e B2 R RIN U AE &
HBEL. TAEOEZREDZR (CEBT 2 HTEdiT D
AU (CrA TR 2 HE T 2 B,

This program promotes R&D aimed at the development
of innovative technologies that will contribute to the
achievement of goals that are important to Japan
through the creation of fixed-term trans-institutional
research schemes within the national government’s
top-down policy framework that take into account
social and economic needs.

NCLSLE 202344AR
Application period

14
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EE Tidie b E T8 1T

d

B8 MHLW

Health, Labour and Welfare Sciences Research Grants/Health, Labour and Welfare Policy Research Grants

B=E

Summary

EAFERFHEOERELEL. b > CTEROREE
B, @it EEEE. PRTEEESCEL. Tk
EORSFMAHELRERL, BiiKEDALEERS /-
BHOHIE,

This program seeks to promote scientific research in
areas of health, labour, and welfare, scientifically
advance the country’s various measures related to
healthcare, welfare, public health, and occupational
health and safety of the Japanese public, and to
increase the technological level in these areas.

NCLSLE
Application period

20224124

BRI FERIBI 58 > P J4 3¢

Fusion Oriented Research for disruptive Science and Technology (FOREST)

December 2022

d

AU IR FLE R, JST

B=

Summary

BEOEECHPEE4#RTELT. ZHELMECL
STHHEIN A / R—Y a3 v CDhENE Y — X0t %
Bied [AISEHRFTE) 2HEET 20, BFEOREA

(C& bl BEHRTHER - BEMNLSEGMRE.

MAEHFAEICESTE 2REERERL OORAT7 &
Bl @R 7 -5 — FERELHE, ZAI0EM) (Th7z b
RIMICRS 2 I,

This program provides long-term support, generally for
a period of seven years (with an mid-term stage-gate
evaluation, maximum of 10 years), with the goal of
advancing “emerging research” that will generate the
seeds for revolutionary new innovations through
diversity and integration rather than the setting of
specific targets or short-term goals and by creating
environments in which researchers can focus solely on
research and pursue a wide range of challenging and
integrative research without being constrained by
existing disciplines.

NERH
Application period

202245A

ST 1Y 58 S A 5 B 3 SC B B3

Advanced Research & Development Programs for Medical Innovation

May 2022

d

HA B 72 Bl 56 A AMED

;=

Summary

N LERMCERER. EREME2AIHT S C
LR BB, B0 E X - REIREY LIRS £ 1
FEL. EHRY —X0RIH - BRICHA T 72 5EmAIpTE
P EHEET B L Lb(C, BEAERICOVWTHIEZ
i - RIET B HIE.

This program supports the development of innovative
medical and pharmaceutical products, medical
devices, and medical technologies by creating trans-
institutional fixed-term research schemes to advance
cutting-edge R&D aimed at creating and developing
ground-breaking “seeds” and to accelerate and further
develop research that yields promising results.

NERFHEA
Application period

20234%4A

April 2023

15
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Improving Research and Educational Abilities

@ itk

==: 5 I A
1355 3 = AN

Visiting Lecture Class

d

BE YEMETR CETHEORD) H b XEETE GhEHo%E A one credit-hour guest lecture on a range of
Summary LBETHY X O ET. AR T—ER—RPY database(s and tools forev)erything from document
- N W retrieval (literature search) to citation management
—AOBERE, BROEINT AT BN LTk (organization of bibliographic information ar;gd
BREARCELLETHEEABRDOT LY YD ABESHFM  creation of citation lists) that can be integrated into
[TOF—2N—X EXPERY —LEBAEhLE S, IBETE classes and seminars. The lecture content can be
AT s mabnd2%), A5 vERLEETHE tailored to the course content (by using field-specific
L - databases and bibliography management tools,
Hab &5 5 b AR performing field-specific literature searches, etc.).
The lectures can be provided online or in lecture rooms.
FOE AEOHE UTokyo faculty
Target

PRARA » |

Features

LR— F2EL DCHBELHRRECERATF - X
MEEOEMR FILERERNL, FHROOH A X R
AR ERE B, A VI FLTFI M EERL.
kE{/\O

it LN AR DT —2x—2HDEE 2

Training Course on Databases Useful for Writing Research Papers

The lecture provides guidance on literature searches,
document retrieval, and basic citation management
and is often included by instructors as part of the
introductory lecture at the beginning of the term. An
original textbook is also provided to students.

d

H= WEBRER GETHROREE) /b XHEEIE R CEE8nE  Training session on a range of databases and tools for
Summary WEBETHY X FOVER) T, BTHEc®o  everything from document retrieval (literature
L . searches) to citation management (organization of
3 r — L — N — HEIIA ~
ﬁlz?’w— AN=2RY jl/@"gié'n\%%ﬂ%?;ﬁ&" t_* bibliographic information and creation of citation
b, BERCBMTELVWHRICE, BEOEERT lists) that are useful for writing papers. If you are
F* X b (https://www.lib.u-tokyo.ac.jp/ja/library/literacy/ unable to join the Database Training Session, please
training/text) %05 — & ~— R DIEFE (https://www.lib.  '€fer to textbooks from past seminars (https://www.
T ] ) lib.u-tokyo.ac.jp/ja/library/literacy/training/text) ,
u—tokyo.ac.Jp/Ja/llbraiy/llteracy/user—gu|de/campus/ and Methods for using databases and Writing
method) L R — b - BXAEALSCEE (https://www.lib.  Support (https://www.lib.u-tokyo.ac.jp/en/library/
u-tokyo.ac.jp/ja/library/literacy/user-guide/campus/ literacy/user-guide/campus/report) pages.
report) R—INBE(CKR D FT,
FOE REOHBE., KERFEAE, FIEE UTokyo faculty and staff, graduate students,
Target undergraduate students

PRAEA » F

Features

16

NEBRERFEDT 7 v a7y T, HRABIBEL,
HDEZFEXINEREY —EXPT—2X— &M
& L TERATEL

Can be used to update information on document
retrieval methods and to introduce library services
and databases that are only available to individuals
affiliated with UTokyo.
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Seminar on How to Write and Submit Manuscripts in English

B= FERYOHE - BIRICOVWTERE I F—52KRED This seminar on how to write and submit manuscripts

Summary TFgoE (Kb at;) AR (COSM (CEIME, RS in English is open to all UTokyo researchers (including
[ R - _ graduate students). In addition to enhancing
RED Eﬁnﬁk%%?ﬂ%ﬁ’](;%{nj’é TeDDAF Nk researchers’ careers by helping them master the
BIpCLTHRF Y UTIAELT L LD, EEN skills needed to effectively communicate research
BEMREE AN L EARFEOWERROERN A 7L+ results, this seminar seeks to increase the visibility of
v RELEEBET research at UTokyo through publication in

° international journals, etc.
PO REOHBE., KERFE UTokyo faculty and staff, graduate students
Target

PRARA » F

Features

@ o VvT e Ts 2y T AV} (FD) (M)

HERNDOPENIOIRFBEITHEREL., 7— 20 bEAL
ERNGNRCHEMERESI LT T, BERIXOPE
EIRD D RERFAE, BERBRE,H D S DX+
Ty Th BIETEFHRECLHELU EOREE, %
NENOWRRICEDLDE T, BT 2 I F—%ESN
ENTEET,

AP A= AN

Programs Related to Faculty Development

This is a series of seminars that comprehensively
cover all the steps (from writing through submission)
relating to the publication of an English manuscript
through practical content that includes in-class work.
Whether you are a graduate student writing an English
manuscript for the first time, an early-career
researcher who has some experience with manuscript
submissions but wants to increase their skill level, or
a mid-career or senior researcher, participants are
free to choose the seminar that best matches their
level and needs.

=

Summary

OFRFKRFET2—F v—T7HNT47 055 L (RKFFP)
RKEHEB (kDO N ZHFERES DM L% K 5 EEKAH
DERRNBRT AT T Lo TOVTAT 77—V I DEE
PEECTYA v, BERERLEEFBRLANDER
28[H, FTEDPHIETIET I % LRIBIINES S h 5,
KEBILBIFER B [KFHEMFR] & LTHHE
TNTH ) REFA (FEAIER

BOEIRE, REFA YTV / ’
B, BAOCWICHWT v
{)./L\\Eﬁé *L’CL‘%O C_(D7°l:| UTokyo Faculty Development
77 LIFEAECREI LTS,

@ The University of Tokyo Global Future Faculty
Development Program (UTokyo Global FFDP)
UTokyo Global FFDP 3£ C&RETIThNE 7 0o 7
LT, BRANORETHEICIIODICEELHEND
BREEHNLLTWS, ATB ST LTE EENL
T77a—FTHEEREZEToTWS, 28ET. SN
Bk eBmaAvyT vy Q-2/072-FYL v A0
A= TR - FBERE) (CDOWT, TITAT7—
v TEE L RBRRIFRER CR L TFEN KT 5,
TOU T LEET LEZEECE BTIEL 28N
(R¥RENHE) MEEEND, A0 T T LR, KF
Brit@i% %R B [Teaching Development in Higher
Education in English] & L TRt hTEHhH, F1E
ATV R (Fv 54> @) CBMES niz,

1) The University of Tokyo Future Faculty Program
(UTokyo FFP)(Language: Japanese)

This is a practical, systematic program designed to
improve the teaching skills required of university
faculty. The program consists of eight sessions
that cover various topics including active learning
methods and curriculum design through mock
classes and hands-on methods. Participants
earning the specified grade receive a certificate of
completion. The course is offered as an inter-
graduate school course “Teaching Development in
Higher Education,” which graduate students can
take for credit. The course is currently being
offered online. The course is also available through
the UTokyo OpenCourseWare (OCW) site. This
program is offered in the Japanese language.

2) The University of Tokyo Global Future Faculty
Development Program (UTokyo Global FFDP)
UTokyo Global FFDP is a program provided entirely
in the English language that guides and supports
the participants in acquiring key educational
competences to fulfill the teaching role at
universities in Japan and overseas. The program
offers an international approach to the teaching
practice. For eight sessions, participants learn and
practice about a variety of contents (course and
class design, inclusive teaching and learning, etc.)
through active learning methods and experiential
learning activities. Participants who successfully
complete the program receive a certificate of
completion and two credits (in the case of
graduate students). The program is offered as an
inter-graduate school course under the title

17
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©The University of Tokyo Faculty Development
Open (UTokyo FD Open)
UTokyo FD Openld, T#x 32 F/1] HEIELELL
B2 OBOCEILAEHBEDEO Y 725D £F 5
D—0vayTRTIo0TAET A (RIF— #=FVF
{1 RAyvav, Y7LiFa47 wyvav, BICETIE
W) EEAZY U —X, UTokyo FD Opend A <~
MIERETITON, BBCPTRCEFREAR<SMTE 3
(720, HELZIHEBLEETHFOSMABEEND),
UTokyo FD Open(d &M %38 L T # & 1. RPD
(Reflection, Discussion, Practice) # &L, I —X & 7
FRTYA v BEH - FEHE FHEAERE,  F
TERIEY I ET-OTVWD, BMEIMETIEEXE
BT% %, UTokyo FD Open il & & NS DB
[CDWTIE, W/AFDY = 744 b (https://utokyofd.
com/workshops/) ¥ T,
OAY259747 - F74—F~ % (Coursera)
MOOC 77 v + 7+ — L Coursera THlEES N T W5
EKRNBRFD 705 L, RAFFPEEBICAY T A
VEIZO ST LELTEVRRT VLD BT
%, (https://www.coursera.org/learn/interactive-teaching)
REE % BIMCHREEL /- WGEICIIERAFDY A b T
FIFAAIRE, (https://www.utokyofd.com/)
@IV oa - THTFIT
THTFIv S -A3a=y—va v OPHETHEERT
S L CERAMEEBERET A T4 vEBEO T
0454, £4€ vy a v, https://www.he.u-tokyo.
ac.jp/englishacademia/
ORXTV
RARTVIERRBESCE I F— L 2R ENCARM
T594 b THO, PR - AEREN P LICRILOBIE
LRHFEL TV D, DORFAEBRIFE~DT T T
VT 4TIV IREETORE. ARGECNT
R A v MBhIE 7 EBR % R BYE

empoeTe, —smE B4 A T\D

(FZEPFRTE B,

“Teaching Development in Higher Education in
English” and its first edition was held in a hybrid
format (with a mix of online and in-person
sessions).

3) The University of Tokyo Faculty Development
Open (UTokyo FD Open)
UTokyo FD Open is a series of workshops and
activities (seminars, open discussion, sessions to
reflect and discuss practical cases, etc.)
addressing educational topics relevant to those
interested in developing their teaching skills.
UTokyo FD Open events are in English and
welcome participants regardless of position and
affiliation (although participation by faculty or
future faculty is prioritized). UTokyo FD Open
events are available throughout the year and they
emphasize reflection, discussion, and practice
(RPD) and address a variety of topics: course and
class design, teaching and learning methods,
assessment practices, etc. Participants obtain a
certificate of completion.

4) Interactive Teaching (Coursera)
Systematic faculty development (FD) program
available on the MOOC platform Coursera. It is an
online program based on the UTokyo FFP that is
designed to facilitate learning (https://www.
coursera.org/learn/interactive-teaching).
Individual videos are available on the UTokyo FD
website (https://utokyofd.com/en/).

5) English Academia
An online training program to help researchers
acquire useful knowledge for conducting academic
communication and teaching classes in English.
The program consists of four sessions. https://
www.he.u-tokyo.ac.jp/englishacademia/en/

6) UTokyo TV
UTokyo TV is a platform for broadcasting public
access lectures and seminars to a broad audience
outside UTokyo. It also provides videos that are
useful for improving research and teaching
capabilities. Visitors to the site can watch videos
on a wide range of topics from the care of students
suffering from emotional distress to lessons on
active learning and teaching in English, research
ethics, and the prevention of harassment. Some of

UTokyo.TV the videos are for internal use only.
R QOKFEDKRFEIRFE - KRR+ F o 2—, HEEE 1), 2) UTokyo graduate students, post-doctoral
Target OCFHELRLT FHx 22+ EEFELEVEE scholars, faculty and staff
R 3) Anyone interested in improving their teaching
ZTWBH ; o AR
) skills, regardless of the affiliation or institution
OXRERE - KFHEB - MFEHBEOHKE - BEDOAN 1) Anyone involved in teaching such as graduate
MBHREFIOF LR E Hxbl &) ([CELZTRNTD students, faculty members, teachers in primary/
ol secondary education and people in charge of
human resources development in private
AL, = fSva =
OFABREBNE TAF DRERL B O FI 7] corporations
6) Videos for internal use only are accessible only by
individuals affiliated with UTokyo.
AN QEFEKRETa—Fv—T7Hh0AT470557 L8 1) The University of Tokyo Future Faculty Program

Application period

F48E10PICEE

@ UTokyo Global FFDP 704’5 L(3BE4RH > 7
REICBAE, 1A (CHERR,

©UTokyo FD OpenE&E(IFER 4B L TEA D T,
ISEE. RARFD Y = 7% 4 b &b THERCEZST 0
(https://utokyofd.com/workshops/) o

ObErF

- application opens in April and October every year

2) UTokyo Global FFDP - the program runs from April
to July every year (approximately). Applications
open in January.

3) UTokyo FD Open - application opens at different
times throughout the year. To apply, please see the
UTokyo FD website (https://utokyofd.com/en/
workshops/).

4) As needed



PRAKRA >~ F

Features

OFEFEARFETa—Fr—T7hr74705F7 4L (R
SETIRED (X [z b C L] 2EERNICESTRTT
LTY, EAICEWT, FEZHEEAHBDSERD T
LFDZ 0 s 7 6T, KERKFEMDETLELE ST
WE T, RROBIBIHENFEITS . KFEBRERFKE
SEIBRIE L L CENESb TR £, 20134
TRLIER 954 L PMET LTHE N IETEDIZIL L
MUEICHEISZWEEEL. EROZHEREED
9% ED AT DE WO S5 LTT, BTHD
BEFEREMR B TERY P70 0B D ET,

@ UTokyo Global FFDP (GEEET#E) nB&hn& (L.

OHRPDOKRETCHIE(CIT D/ ODHBEN 2 H DT
LpNET,

OBBEEICREFIRELETIHEZRIES 2 LA TEE
ER

O FEIEBRDEFOANL EDEDD, HREPAER
LOBRERNTEZBTEDX Y FT— 0 (2B
TEET, TRTTLLBINOBEEIFEICH
{, B1HTEISrEL,roSMAH D £ L 12,

©UTokyo FD Open (ZEEETHRMEL) O

OHENBHOREDEE R F L EEEBL. #
FFcencEdd, £/, RRCBERGCRE
LRIBICOVWTERTEET,

OELIZKRE - LI TOANC LRy P T — U DEE
(FE£7,

OB TIHEERIETEE T,

OCFHBEMDOLT Hxx+0] #HEELLVEE
ZATWBITRTOAFLICIBEWELLITET,

O+ 7 VBEOCKEBICEHLTE, #5748
¥ Web&HBR—24Y 4 F@ERKELCEVNT,
FUTAVY—DECERLTY RTZ 074 Rz
EDERIBAEITo T E T, https://utelecon.
adm.u-tokyo.ac.jp/

4 ﬁ@ RA (s8yy—5-7o220))

Excellent RAs (Research Assistants)

1) The University of Tokyo Future Faculty Program
(UTokyo FFP; provided in Japanese), which boasts
the largest number of participants of any pre-FD
program in the country and is a model for
programs at Osaka University and other
institutions. An official certification of completion
is issued to participants. Graduate students can
also take the course for credit as an inter-graduate
school course. Since its launch in 2013,
approximately 954 individuals have completed the
program. Of these, more than 90% say that they
would recommend it to others. It is a popular
program with a satisfaction rate of over 96%. There
is also a cross-disciplinary network of individuals
who have completed the course.

2) Participants of UTokyo Global FFDP (provided in
English):

@ Acquire educational competences to teach at
universities all over the world.

© Obtain a certificate of completion that can be
included in their resume.

® Create bonds with colleagues from other
disciplines and will have access to a network of
alumni with information on research societies and
public recruitments at universities. Satisfaction
rates regarding the program and the lecturers are
very high and participants of the program in the
past have been from over 15 nationalities.

3) Features of UTokyo FD Open (provided in English)

© Participants acquire and develop specific
educational knowledge and skills and have an
opportunity to reflect on practical issues.

© Participants can create bonds with colleagues from
different institutions and disciplines.

@ Participants are able to obtain a certificate.

@ The program is open to anyone interested in
improving their teaching skills, regardless of the
affiliation/institution.

4) Support related to online courses, including
information on the use of online tools and good
practices, can be found at the Online Class/Web
Conference Portal Site @ the University of Tokyo.
https://utelecon.adm.u-tokyo.ac.jp/en/

internal access

BE=E

Summary

AECHE T2 MAMRUVBECEMMEET 2R
AYx ) FEOEBFTIC, BRSNFCEFT LK
FRPELSE S E, WIREBORIHE. BFEE
HOFRR CHiTEid 2 WS 2 RENOBREX 5 72
% OFIE,

This program seeks to effectively promote research
activities, enhance research set-up, and foster
researchers who have a bird’s eye view of their
academic field by selecting exceptional graduate
students to participate in research projects at UTokyo
that require high levels of creativity and specialized
knowledge.

ESE S

Target

REORFEFASTRE. BIRER CEMREMRE
[CHEETI2ED> B, XOTR T 7 LEREEXES
HY 5%
OTZWARERT O 7 L) RBIET 5 KERFEE
OTHREAFERERAFRT 0 /7 L 5BIET 2K
o2l
Ol - BFREZ7S5v /vy 7700546 (Q-
LEAP)] [22ET 2 K¥EBFE
OHRBOFETAH Y F v 2Y 3 FICEET 2EBS
RRERFEAE

UTokyo master’s students, doctoral students, and

professional degree programs who also:

@are participating in the Doctoral Program for World-
leading Innovative& Smart Education (WISE)

@are participating in the World-leading Innovative
Graduate Study Program

@are participating in the Quantum Leap Flagship
Program (Q-LEAP)

@®are employed in a department-funded on-campus
job

19
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Support details

FRET 2MREBABICIEL. REE1FAEMT, &
7077 LEOEEERM,. BERXIINEEE & EH
LT HRREDOTHAEZEERF(CH W TARE S Nz Bl
% 3Tha

Participants will receive monthly financial support (in
multiples of JPY 10,000) determined by the evaluation
committee of the relevant department or externally
funded unit based on the nature of the assigned
research work

NCY ST
Application period

BEEHEYEABEVEbECE T,

@ RA Oyr—5-7ozxu1)

RAs (Research Assistants)

Please communicate with the contact person in your
department.

internal access

Br= RECHTOIME 0y =7 FEDOFKTIC, BREXK This program seeks to promote research activities,
Summary Shphaa £ B X G ISR O EIHEE. TG enhance research set-up, and foster the research
L R . . e capabilities of young researchers by selecting

HOFRR CEFHRE & L TORRETRN OB exceptional graduate students to participate in
X5 72 DFIE. research projects at UTokyo.

P REORFIZETHERER VBES, E¥X(33¥  UTokyo doctoral students in the second half of their

Target 5 IBIET 2 RS EIR 2t doctoral program or doctoral students studying

veterinary science, medicine, or pharmacy
XEAR FRETOIMEEBANRICH L. AZE1F~20F5M0D  Participants will receive monthly financial support

Support details

gEHENT, EHREOTHEZESF LSV TARIN
7o Bifffi % ST HA

between JPY 10,000 and JPY 200,000 as determined
by the evaluation committee of the relevant
department based on the nature of the assigned
research work

NCY T
Application period

BEERELE~BHLEDECLET L,

@ TA Gi—5>r7-7o2201)

TA (Teaching Assistants)

Please communicate with the contact person in your
department.

internal access

BIE HEDIEED T, FHFEELE~0OHEPLEE. /EES%  The main purpose of the TA system is to provide
Summary DB HBLIE 41T LI, LS EMEnieEE L training opportunities for future leaders in education
and research. Graduate students who serve as TAs
< . = > A8 AL AL s ==
B2l b == T DBRERFCKFET 0)3:'5% assist in a variety of educational activities (advising
EHD L LD TACHT HFHOIIGICL D F4E undergraduate students, helping with experiments,
DILBORECETDHDTH 5, facilitating practical exercises) under the supervision
of faculty. TAs are provided a stipend that contributes
to the enhancement of their working conditions.
FOE REORKFRFE UTokyo graduate students
Target
XEAR HEHBEE T T 2HETIA A stipend is provided for assistance in educational

Support details

20
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UTokyo Grant for Academic Publications (UTokyo Jiritsu Award for Early Career Academics)

B

E AR Y AR

Disseminating Research Results to Society

SHAELTZW

BE AEOEBNEMAERREOER #{EE L. BF %%  The program seeks to support the careers of
Summary FHEEDE Y VT - Ty FCETBCLEEREL exceptional young researchers by promoting the
X _ P - . dissemination of significant research results attained
FeRIBEC, RICEN AR OTIT 2 BT 2 B at UTokyo and providing support for the publication of
FIRE NI TUTH S (IPFE THRIRARFMILENRS S outstanding research accomplishments. Selected
N3, BEESRFITY IS IcEEEEEZE T h,.  publications will also receive a UTokyo Jiritsu Award
SEEEL 2, for Early Career Academics. Publications supported
by the program have received praise from outside the
university, and many have received awards.
FOES QOFFEDOEIEREABET LAEZETH> T, BEDORA 1) Researchers who have completed a UTokyo
Target <, BtoS2MEEEI N AFEEOBEEOYA L doctoral program and who, at the time of
N . N application, are within six years of the first day of
bOFERBLTLLLLO the academic year following the year in which the
OFFOELRIBCITEDIBEERY LEZL THB doctorate was awarded
HIRAET LEDATEZL, F0OBAZETE+D  2) Researchers who were enrolled in a UTokyo
$UEESENLETHOT, RBORAT, x  doctoral program for the prescribed period,

N o N completed the curriculum, but left before obtaining
DEMERGFSNFROBFEDOYBH D 65F% a doctoral degree, and were subsequently awarded
BRELTWARNDD a doctoral degree by UTokyo. In addition, at the

OBNHEA (BLBREBETT5C &6 < RLOYRCIRAS time of application, the applicant must be within
NEENETELRTICET2RYE VD) FELEET six years of the first day of the academic year
N ~ _ following the year in which the doctorate was
HoT. FFEORRAT, HFBBGHRIERHELEF awarded
EoBEEOCYHI L OFEFBLTLALDLD 3) Researchers employed by UTokyo as research
associates who did not complete a doctoral
program but who submitted a research associate
dissertation equivalent to a doctoral dissertation.
In addition, at the time of application, the applicant
must be within six years of the first day of the
academic year following the year in which the
dissertation was submitted
XEASR B, BB I(Eon o i b & (CHERLL7ZZEVE A grant of up to JPY 1 million per work for the

Support details

YoOFITENRIC, EED L, 14100 FAKEDE
B & FLsy

publication of a doctoral dissertation, research
associate dissertation, or work based on these
dissertations.

ABERSE
Application period

2023F 108 (FE. FAHPE CRIDOEMERR T2 L)

October 2023 (Tentatively scheduled. Check for
up-to-date information on the UTokyo website, etc.)

PRAEA » |

Features

OBIRS NITTHIE K DEA*ZET 20 EE=ED
2HETH 5,

ORFEFEE204EE L EHOBRETo TV 5,

OFRENAFITYIIERAHPICTARMET 12 (I h,
v = 7494 b [UTokyo BiblioPlaza - BIRA¥#%E
DEFEEEBONEDILEG] (CEVCTHBNHLT
HET® 5,

@The program has a track record of selecting
excellent publications, many of which have received
awards.

@In recent years, 20 or so publications a year have
been selected to receive grants.

@In addition to being published on the UTokyo
website, selected publications may be introduced
on the UTokyo BiblioPlaza—Books Written by
UTokyo Professors website.
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@ LD oL L E B %R

Introduction of Publications, and International Dissemination

BE AEDANXHERESTHE DS L S %/RT  Information on recent publications (books) by UTokyo
Summary B0/l (28 OEHRE. FIBRIEOHEICD & faculty in the humanities and social sciences, which
s . . . have been nominated by their respective
oif%by Ly Zl 7?;4 b \rUjI:okyo BiblioPlaza departments/units as demonstrating excellence and
RRARFHEBOEFEEEBAOPFESLILE] ETABA.  diversity, is collected and published on UTokyo
HEHAAEIEE LTHELAFHTIENTH <. fiF  BiblioPlaza—Books Written by UTokyo Professors
L BETTH L. BERAALBEOHEDSHIM (website). Instead of the typical publisher blurbs and
. =" . R . third-party book reviews, the website features unique
RAgboml | Sl A gS A SR S ~
'?’—T—ﬂﬁﬂ’_l *ixﬂ’]&,m%%nft/\é,ﬁ’cf E, /Tf”l commentaries by the authors themselves on the
BHMAEEL R >TWD, KEERT = 794 FLBIEK L. exceptional nature and the scholarly and social
EEMARIERIECHHEANTNS, significance of their work. There is also an English-
language version of the website aimed at
disseminating this information to an international
audience.
FOE AXHEARZNFFCEH (T AHEHE 0=k - Z8M Publications (authored by current UTokyo faculty
Target ERTLOTH), PEOEALLRERTIEEY (& members) demonstrating the excellence and diversity
ma _ . _ of research and education currently being conducted
&: T*ldﬁ&fﬁﬁbrk 5‘%?’@‘) o ) at UTokyo in the humanities and social sciences.
BEMENRERL VIBHEELHEB £, Publications featured on the website are selected
each year based on recommendations by deans and/
or departmental heads.
XEAR EEARNC L DEEY DB - #REISC (BAE-%35E) % The website features book introductions/

Support details

EEAE R (S 57

commentaries in both Japanese and English written
by the authors themselves

PRARA »

Features

O Twitter THERRBEXRTI LT L W IEEHEIIC
BEOMBHBOBRREEM > TH DI I LHNTE B,

CENDEEPICOVNT, BERCPETENE LT
BAR=YME S ndoT, HEAANICHIFT.

® UTokyo BiblioPlaza [C#§& & 1= AR ZF(CHL > T
AL, BB LDOHEZ a—F—%HRERE
# 3B 7k — JL (UTokyo Faculty Works) SCEUHERIZAE (C
ERE L T3 I(EH. UTokyo BiblioPlaza ([C#B&E s
TEAREBATE 2RI —F — 2 EHEFEICE
LTw3,

@ Open Access #&a#E}
A% bR - F 5SRO $e it

Provision of Support, Exemptions and Discount Information on Open Access Article Processing Charges

®To reach a wider audience, information on the
research accomplishments of faculty members is
also posted on Twitter.

©®The website, which features authors’ commentaries
with links to other summaries and book reviews, is
also well-received by the authors themselves.

@There are special BiblioPlaza sections in the Main
Library 3rd floor Hall (“UTokyo Faculty Works”) and
the Komaba Library where visitors can browse or
borrow books listed on the UTokyo BiblioPlaza
website. There are also special BiblioPlaza sections
in CO-OP bookstores.

d

BE= Open AccessEEICRTd 2 3BEK} (APC: Article Processing This webpage provides information on the support,
Summary Charge) MITIE - k% - ZIB|ISMA IBME, AL A exemptions and discounts provided for APC (article
T+, - A processing charges) related to open-access journals

HiRAE & '%‘:"f‘”c L Z’_T_ﬁh%”"‘@&ﬁggﬂ_ﬁ & U offered as part our university’s transformative
LD, ZHHRIED Open AccessFEICX T 548 agreements and institutional subscriptions with some
R OXIE - b - BB 2R T oNDHEND D, publishers.

FOE REOHBE, KFERFE, FIEE UTokyo faculty and staff, graduate students,

Target undergraduate students

XEAR HARAE(C & D B 2R - kg - E5|&HEnE2R%.  Information on the different support, exemptions and

Support details

MEBREEE Y = 754 b CTREL (—EEARE)

discount conditions of various publishers is provided
on the UTokyo Library System website (parts
accessible from on-campus only)



@ I RFAMHEBIY AR I

UTokyo Repository

B=

Summary

AFCTHE S NI 2 LFEMBRR = EFHFECEHR
HIICER - REL. HRICRET I L2BHLLE
AV E—2y b LORENS, FMHIELH 5 A,
HsEE,. NE. fRBRRERNG L, K2 %Mo
VUV EFA—TVTOER (OA) [CTBHIENTE
%, ¥z, EMRBETCTITT 2HATMREEOETY
¥ —F b, FEAFRRICED (BRI O0AfL. &
YHRFEDERICKODONDITETF VY RTF—& (77404
AZXOER®Y) ORI EATRE

The UTokyo Repository is an online archive that
collects and stores a wide range of intellectual output
generated at UTokyo in electronic form to enable this
information to be transmitted globally. Various types
of academic content including academic papers,
research reports, books, conference presentations,
etc., can be registered for open access (OA). The
repository can also be used by departments to create
electronic research bulletins (e-bulletins), to provide
open access to doctoral dissertations (in accordance
with appropriate regulations), and to publish evidence
data that may be required for manuscript submission
(within data size limits).

FOE 3

Target

REOHBE., KFRFE, FHFE

UTokyo faculty and staff, graduate students,
undergraduate students

XEAR

Support details

OARIHRIA YT v YDA RT—RIVER., B8, AFD
YR— b, ABIFFEE(CRAT 2 AR

Support for metadata creation, registration, and
publication of OA content and consultation on
publication permissions

PRAKRA >~

Features

CiNii 2 World Cat & E# L T % 2 o 2B DR
RAEJREEA LD . BAVCEEOBES ~FRALEF
TE B, i BEVEMREOABEL - LK
BIRFEOHE L TERTE %,

@ SV - it B S8R

Support Related to Inventions and Patents

Linkage with CiNii and WorldCat increases the
likelihood that researchers’ intellectual output will be
discovered and reach a broad cross section of
readers. The repository can also be used as a
dissemination platform and a semi-permanent
archive for a wide range of intellectual output.

d

M= HELCEOBEABL. AFERBOMMBIES(CE  This program seeks to increase knowledge
Summary FaaE s =S, Bos BTSN E B, related to intellectual property of UTokyo
- employees through short courses with the --
OHHMERES goal of increasing the number of high-quality single-
KEOWZFR UHFREZNFEOMBL 2K 2 20, application patents by UTokyo.
e, EVRE. TOIEE. BERIESOHINEBIEESIZIC 1) Short Course on Intellectual Property
BEd 2 ELRRANEE 4 2 3, This“coursT provides ba;ic inforrlnz;tion regarding
_ _ R intellectual property rights—including patent
OXADEL - FIFHEACT 53— rights, copyright, trademarks, and design rights—
FMR OB~ DETTICHR 2 FHIEfE & v—r0iR with the goal of facilitating research and the
BeM 5o, FEFHEOBEPHEBBEORL A I8 smooth conclusion of research agreements.
< - A = 2) Seminar on Registration of Inventions and Patent
* DRHHUBICIT SENFH HED, /900 A loations
BHEONBELF5(CF 5, This seminar provides an overview of the patent
system and the internal procedures related to
patent application, starting with the registration of
the inventions, as well as the registration of written
works and knowhow, etc. with the goal of
promoting university-wide implementation of
schemes for sharing the results of scholarly
research with society and promoting university-
wide awareness of the rules.
PO REOHES UTokyo faculty and staff
Target
XEAR SERR - 4FEFEDEYIE Support Related to Inventions and Patents

Support details

23
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N

Application period

Q@FEKTVICL B e-leamning Eit & BIVEL . 20214E 2 A (S
AL,
@®2023411 A

1) Created e-learning instructional materials (UTokyo
TV), made available online in February of 2021
2) November 2023

PRAKRA » b

Features

RS CIAR RN BB HE S E M (TS Cr B
Z WRE - -AREZEZZLDOLBEELTEN T,
CEZ(CIS CEB OIS b MET L - L E 3o T SR
WrRETNIZERWE T,

@ LXK -RFFE~VF—IE

Entrepreneurship and University-Based Startup Support

In addition to the courses listed above, the program
can provide short courses/workshops covering a
variety of topics tailored to different audiences—e.g.,
training sessions for individuals involved in the
administration of research agreements, short courses
on patents, etc. If interested, please contact the
program office.

d

= AREOWFE - HEREOEZEI - EFRLE B E LA This program provides various types of support
Summary L2 TS (RvFr—) TR EIEEEL towards the launch of start-up (venture) companies
aiming to commercialize/leverage the results of
XiE &R research and education at UTokyo.
PO REOHBE., KERFAE., FEEE UTokyo faculty and staff, graduate students,
Target undergraduate students
XEAR Qi - =M 1) Consultation on starting and managing a business

Support details

O7 P TLF—y THEXES £E/ 0V
7 P
O 22—+ 7y TRAIFA vFa—v a viERDERE

2) Guidance related to entrepreneurship and support
for various projects

3) Provision of incubation facilities for start-up
companies

PRAKRA » b

Features

EFBAHGERT T, FEICTHTE T LT LT
—Y Y THEDNDFERA v Fa—Y 3 VIEROEE
T, MBEVWAYF ¥ —FTEETA>TWV S,

The Division of University Corporate Relations
provides a wide variety of support for venture
businesses ranging from entrepreneurship training for
students to the management of on-campus
incubation facilities.
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Maintaining an Environment Focused on Research and Education

@ XM A ZIIUDELT

Wt 9EH B BT 53

Researcher Development Support Program

d

B= BHE St S, EcOMRENEH LEN %
Summary RIBEBCEORELEMI D LELEANLE T DHIE,

OLHHERE2— Ty THEEXIE

FrCRASI N AZEREICT L T, BUNADEE
Boxs— 7y 7EBHNE LT IRESEOERS

DIRE* X8,
OLERRERFERF LT v TXIE

MERREREEL. IR FLT Yy TERE L%

B#gE LT, WIZERE %8,
OURE— Ty THAREXIE

TATARY b (HE BR NS (CLDHRE
FRET L WFEE (A L T TEREOBHEEORE %

I%O

This program is designed to increase faculty and staff
diversity and to create environments in which all
researchers can fully express their talents and
abilities.

1) Financial Support for Female Faculty Research
Start-up
Underwriting of expenses associated with the
establishment of research environments for newly
hired female faculty to initiate independent
research activities.

2) Financial Support for Female Faculty Research
Skill Development
Support for research expenses to encourage the
presentation of research results and to advance
research skills.

3) Financial Support for Resumption of Research
Underwriting of expenses associated with the
establishment of research environments for
researchers who have taken leaves-of-absence
due to life events (birth of a child, childrearing,
elderly care, etc.).

FSE QFZCHRICEBEI NALHHE (R L LTHEL

Target i)

OEEAMMASFE DRI LT 2 ARZEDOEE D

LHERFRE BEEEkR<)

O7 174~V ML hiR3r AL LENEEE %+

Wi L e RFEDEEOIFITE (Bt - LitHE)

1) Newly hired female faculty by UTokyo (as a rule,
lecturer level or higher)

2) Full-time female researchers employed by UTokyo
(excluding professors), who submitted papers to
international journals, etc.

3) Full-time researchers (both male and female)
employed by UTokyo who have experienced an
interruption of research activities lasting three
months or longer due to a life event

XEAR Q1005 (LB
Support details @20 FH (ER)
© 1005 (L)

HEENREIFEORE L, FEICLVEES 2MREMD )

1) Up to JPY 1,000,000
2) Up to JPY 200,000
3) Up to JPY 1,000,000

Note: The amount of support may vary from year to year
depending on budgetary circumstances

NERFER 00 :B5F6A~7A°
Application period @ : 20234 4 BIRIEXRTE

1), 3) :June to July 2023
2):Undecided as of April 2023

PR®A ~ F FlAEDOE

Features QFTIEBICL D, HIEREAICE (T EWERFE A HEES
NIk, ENTOHEFMECELERKR B
LT, FEOMEADEFR— 3 VRN B

FEomENRRZ T bNT,

OKFE~DBIMH LB ONEMRE. ERAB D]
NHELFEIED LERD, T/, KERADEN
F2EEBTH ). HEEBORTLICAIT/2y b7

— DML TE L,

Feedback from users

1) In addition to helping to advance my research, this
program has allowed me to conduct collaborative
research and give presentations outside of the
university, which, in turn, have increased my
students’ interest in research and improved my
own research skills.

2) Some of the knowledge that | gained by
participating in the conference proved useful when
writing manuscripts. As this was my second time at
this conference, | was able to deepen my network,
which will help me establish a foundation for

research.
25
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@ BB I7ra—Ty T AVE— AT L

OFF. FiHE~ 0wk, EROBREZ(T
THBAKIBICIE - BET 2 LRE WD, &
A~ OEBTIE—RORRBICOE, EHREOR
XREx*ERT 2HBEENAELE T, LSRR
MTFT SEEIREEOTE*Z (TN LI,
MERRERRT 2 ETRKERBIFICHRD £ L

OKZIRICL D, SFEL, BT EHY - EHEES
3R, HEBIANFEINS L EL o, DI,
RE. EEELE2AR. B I1ARPETHRTH). 5
B’ T ORIMEMEHLIENS LEFINE, UR
42— Mg AEFPEEVTELZEA IV I THES
ZFonklslT, COLIBFEFCRVTY RS
v kN TERLEER D,

Female Faculty Mentor Support

3) Usually, when a paper is submitted to an academic
journal, it is peer reviewed, which often
necessitates substantial addition of material or
revision. As such, when submitting a paper to an
English language journal, the paper needs to be
edited multiple times. Given these circumstances,
this program covered the costs of English editing
which was extremely helpful in getting my research
published.

4) Thanks to this program, three peer-reviewed
papers on which | am the first author and three
peer-reviewed papers on which | am a co-author
were accepted for publication this year. At present,
two first-author papers and one co-authored paper
are under review. It is expected that more research
results will be published in the future. This high
productivity is the result of timely support, which
came just as my research was beginning to yield
results after my return.

BIE EFEXIIHEOTHHENBZEREPLHCEEICEN,  Upon request, the Office of Gender Equality matches
Summary HEREEH CEATE2 LS. FEECHL, BL young or newly appointed female faculty with
e N mentors to facilitate the process of settling into the
HF] %% = N [T . > J— Y > . ) i N
’\,H_/Eib 7AA=T YT AV RO TF VT university environment, which enables researchers to
fToTW %, focus on their educational and research activities.
POE S AECHRASINEZEFXIHEOLEHE Young and newly appointed female faculty members
Target at the university
INERFHA BE Year round

Application period

@ kL AR O RER S BUDUE T

Exemptions / Deferred Payment of Admission Fee and Tuition Fee

BIE ORFNEHEFICL D, BER - AZH oMM EE 1) This program waives admission and/or tuition fees
Summary TH), POEEERELIHONEESC(L. BE for selected students who have difficulty paying
these fees due to economic or other reasons and
D LTRRS N BHIE who are also recognized as having outstanding
OFFNEBZ(CL . MHEABRE TICIRER - A% academic capabilities.
BloSHAEREETH ), hOFEEFTLTDOOLND 2) This program allows selected students who have
BAC(4, BED LT, T - DT B o LATE difficulty paying admission and/or tuition fees on
time for economic or other reasons and who are
LIS also recognized as having outstanding academic
capabilities to defer such payments or pay in
installments.
R RFEDFEELE - KEFEPRSFAE (W4, B#EE. BEZE  UTokyo undergraduate and graduate students
Target 1B 12 <) (excluding research students, auditing students, and
specially registered students)
NN A 2AE~4 A LA, ®E: 8ALA~10ALE First semester: mid-February to early April; 2nd

Application period

(FB)o 7272L. AFHORBREESZMEREDOAFETF
Ii%gqFEﬁ(:Eféo

semester: early August to early October (tentative)
However, admission fee exemptions, etc. depend on
the timing of the admissions process of each
department.
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EE

G TIE
a0
Optics and Advanced Laser Science by Innovative Funds for Students Scholarship fa]
BIE HRFEEOLERHOFMIC L 5 REKRENLA / This program grants scholarships from the UTokyo
Summary Ny avES| [CESE, LEMEILRISaEE IR (C Foundation—Optics and Advanced Laser Science by
g Innovative Funds for Students, which is funded
7 AL e s, = - - —3d ) dgRs ’
ﬁgjéj{:f_ﬁ"tiio SLBICERLEIN LEFS through private donations from optics-related
EXiG. & DFMATEANOERMEAEHRT 5L £ HIS. companies, to particularly outstanding graduate
EERMLGAMBRICOET S LB ET S, students engaged in cutting-edge research in the
area of optics and advanced laser science. In addition
to supporting recipients’ academic research efforts,
the program seeks to foster researchers who are
capable of acting on the global stage.
FOE AEOBETRE2ECHEET 2HED S bIFICESF T Outstanding UTokyo students in their second year of
Target H0. PORENTIEANREL T2 (BEEA® o a master’s program who require financial aid
Yy TOBREERC) (excluding students receiving a UTokyo Fellowship
Award)
XBEAB FEH180 F M %3G JPY 1.8 million per year
Support details
NN 4 AhE)~5 AFH] Mid-April to mid-May

Application period

@ X ERYS

Scholarship for Female Students

= KRELUZEEEDEERIOOSHEREL L EBE This scholarship program, which is funded through a
Summary &, RERSIECHET 2BNEBEAALFZETH private donation from a female UTokyo alumna, seeks
. N _ N to support outstanding Japanese female students
) 0y 1) S Ig=h .
2T RANXEEBR LT 2H L TRFSEX who are currently enrolled in graduate school and
BLTXETHC L EBNET 5, who require financial aid through the provision of
scholarships.
FOE 3 TH¥%, BYR, EPEGRIYIFERIOELIRIRICE  Particularly outstanding female students in their first
Target I 21 EXRODARALFEED S bIFICBEERET year of a master’s program in the Graduate School of
. N . Engineering, Graduate School of Science, or Graduate
N > N %N N 7. = . . . .
LY. PORFHIEELRLET BE WOREENE School of Agricultural and Life Sciences who require
OIRHEINRF S EZEL TWIEERI) financial aid (excluding students receiving benefit-
type scholarships from other public interest
corporations or the like)
XEAS FHO0 TP AT JPY 600,000 per year
Support details
NCY ST 4 AFhEI~5 AHA) Mid-April to mid-May

Application period
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@ N IR oA T T M B

The University of Tokyo Teaching Buyout Policy

internal access

BIE BESINIIEOEERE, O, AEOHBENTO X  This program enables UTokyo faculty to pay for a

Summary D> Hb—EORITICIRBIRE (179 BB OXH%E proxy to perform a portion of their assigned duties
(buyout) from the direct costs of a competitive

o8
FIRES T BRI, research grant.

FOE WRIFEBOFHRRERES (ZLMHEBoHMIcL s Principal investigators, etc. engaged in research

Target BHONEBAICRD), supported by a competitive research grant (limited to
cases approved by the entity responsible for the
distribution of the funds).

XEAS HEFBR P ZNICNET 2EHER. MIEHMELL  These funds can be used for educational activities,

Support details

EBRUENICHEYT 2 FBCET 2XE. BROR
POEY LB BEBICTTHTE 5,

activities related to the dissemination of research
results, activities deemed appropriate by the dean or
director of the graduate school/institution, as well as
administrative work associated with such activities.

N 1o
Application period

MaRE PR EE O TANBEL -0, FBHEOSEBELECH
Yk SRR EW)

On-going (as this program requires approval from the
dean or director of the graduate school/institution to
which the principal investigator, etc. belongs, please
check with the person responsible in the relevant
departmental office regarding the application
deadline).

PRARA »

Features

AHIEDOREICL D, FFHOMARBICLIMA S0y
=7 b OMFEE TS HEN . AEZMFEBCER
TELEEAEBERL, XX 70V bO—BOERE
EARFEOMENE LEICHFST %,

HAR A SR R 5 &

JASSO Scholarship Programs

By applying for this program, faculty members who
conduct research supported by competitive research
grants will have more time to devote to such
research, thereby contributing to the further
advancement of said projects and the enhancement
of the UTokyo's research capabilities.

HA 2 4 S 3R JASSO

BE BE - HEBERE BT 2. FESEINDOLLTERD This program provides need-based financial aid to
Summary L5, BENEBERCBEI RS LEBNEFEICEED outstanding students who are unable to complete
P their studies due to financial reasons and/or social
BE5%175, .
circumstances.
NERFHA 4 A April

Application period
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Maintaining an Inclusive Research and Educational Environment

@ RE SR T3E

Childcare Support Program

d

i FRCH B 4ODORBE GBILE, BL0EHh0, BB UTokyo manages four on-campus daycare facilities
Summary HCOEMEACH) OES, 2018 EE (ChR IR (Hongo Keyaki, Shirokane Himawari, Komaba
_ _ . Mukunoki, and Kashiwa Donguri). In 2018, a
— oo R _ _ _
HRPAREPT (R /7\7__ FU—RI—AFREBE corporate daycare center was established on the
b) BEARMF v RRARNICEE L . Hongo campus (the Poppins Nursery School UTokyo
Hongo Sakura).
FOE REOHBE, KFERFAE, FIEEE, B¥E, IR UTokyo faculty and staff, graduate students,
Target HET U H AR EL R S undergraduate students, international students,
- research students, and JSPS Research Fellowship for
Young Scientists recipients
XEAR BFRCRBHEEEHRITEC LICk>T, —fEDEEM  The on-campus daycare facilities provide services

Support details

BRCRARBEEOEWFEEDEBNZ T AN, FE
BARICER - BF T 2MRELFEDORITAN, KE
CETER - BEEZTOFOREOMREN=—XI(C
HolREY — R e

that match the needs of UTokyo researchers,
including the proactive intake of children of students
who typically are considered low admissions priority,
rolling enrollment of children of researchers and
students returning to work or school in the middle of
the academic year, and after-hours care for
researchers who need to conduct experiments and
observations into the late evening

NV ST
Application period

FillE, HPE®

See the website for details

PRARA »

Features

FIAEDS

ORBEEFATE LS Ch-oTHD, BHHOHEL
Lo hEESXABHEN/END LSCHD, BFE
PEALLLITTHEL, BHORFD CRBMNTE,
FHRICEBLIET LA TEDR LS (ChoT,

ORBEEFBITLICENTELENTT, HFE%E
T LnTE, ROLTHIERETI 2 LT
i, Ffo. FAVARNICH L FRBEREFIATE
e iT, BYRML KIBCENT 2 S LN TE L,
INBICLD, RLA—XICHFEEZITT D LICE
Nof,

OG0T CIE ICRBEN S 57286, &0 L THZE
FEIOBET L ENTE R, £, FELISIAD
HISH & DHliA < BRBICEICREEZIToTd bR
57, FHORBWRECEERICTThRE ARV
PEICEBMT B ENTE,

Feedback from users

©®Now that | use the service, | am able to spend more
time just focusing on my research. Moreover, | am
now more emotionally relaxed, which allows me to
interact with my child more patiently.

@®Thanks to the daycare service, both my partner and
| are able to continue working, which has allowed
me to focus on my research without worry. The fact
that the facility is on campus cuts down my
commute time substantially. I'm now able to carry
out my research smoothly.

®Because the facility is close to my place of work, |
can concentrate on my research without worry. The
daycare staff are really attentive and are very
flexible, which allows me to participate in events
that take place late in the day on weekdays or on
Saturdays.

29



30

@ NN AN N A A e ) B S ) R

(KR KR¥7=0—v7)
The University of Tokyo Fellowship:
The University of Tokyo Special Scholarship for International Students

= BELILBNEABZECH L, 2OZFANE{EET  This program promotes the enrollment of overseas
Summary 2 1= HIFSIRFE % 308, AT OMHE~OTE students by awarding research grants-in-aid to
_ enable outstanding, self-financed overseas students
HEXET S EEBILT 2. to focus on their academic research at UTokyo.

FOE 3 KERRICAF T ZRENEANBFED S bIICESEZ Particularly outstanding self-financed overseas

Target F (ISEREREERERT) graduate students enrolled at UTokyo (tuition waivers
and other scholars cannot be used in conjunction
with this program)

XEAR EAEEERN (A%E205X(E155M) JPY 200,000 or 150,000 per month during the

Support details

standard period of study

N 1o
Application period

MEFLCE TEBHERICERLEhE (LT,

Note: For details, contact the administrative office of
the graduate school concerned.

PRAKRA >~ F

Features

V-4 NFUFIBEEE

BELAENEAZFE K LFRERE B L.
ARETOEMAFEOEM A2 TIBEN LT T, Ak,
2022FEED D IFEH L WHREETABZREE(IEBS L
9,

Work-Life Balance Support Program

The program provides research grants-in-aid to
support the academic research of outstanding self-
financed overseas graduate students at UTokyo. The
scholarship will be implemented in a new manner
starting in the 2022 academic year.

d

= OFEEY K— N EBRREDR 1) Support for Deployment of Research Support Staff
Summary DBER, ONE. QOEFIERKE - TIBKRE - K This program provides financial support for the
_ [ = hiring of research support staff (fixed-term part-
7o N - g
¥§F®$‘EEE(“OJ: V)E)bﬂ%&ﬁ@ﬁ@{_%yb Iﬂ%ﬁ&ﬁ?%ﬂg@ time faculty and staff, TAs, RAs, etc.) to assist
(CHIFEEY R— P ER (5% SRMSLHEMERBEA. faculty members who are unable to work full-time
TA. RA%) OERARES * T8, due to (1) childrearing, (2) nursing care, or (3)
OE—o v 2 —FIRE R REEy pre- or post-childbirth leave, childcare leave, and
R . - nursing care leave.
NE—Yy 2 =Y - EXFIRRORE IR 2) Babysitter Childcare Support Program
This program issues discount tickets that can be
used when utilizing babysitter childcare services.
FOE 3 QVERZEDHBETH > T, NERREDIREAIET S 1) UTokyo faculty members who (1) are caring for a
Target FCOFEBEELTWEE, QENEOITEZT child who has not yet entered elementary school;
- (2) are the primary caregiver for a family member
=
:C © ‘%’ﬁ‘ﬁgﬁitébfﬁ“" LTvsEXizzoftt certified as needing nursing care or having
EICET 2EHAL D 2E, QFFOHBTH- T\ equivalent needs; or (3) will be taking pre- or
ERERKER. BRAEX (INEAXRELRETIE post-childbirth leave, childcare leave, or nursing
D5b. KB - KEOHREICIELNELE T2 care leave and will require assistance during their
. ) e ot ° leave of absence.
OFFOHME (Bt - KIEXE) 2) UTokyo faculty and staff (both male and female)
XEAS QD5 FA x B DA% (LR 1460 5MAXIEEE 1) (1) JPY 50,000 X no. of months on support (up to

Support details

3075M), @5FHXIBHARD AL (LR 146605
MX(x¥#305M), @5FH x ZIELAR O A # (ER:
HH930 5 M)

A1 HOFARE,IDFIRIBETANICOEHRKSL400
M 2,200/ x 2#) DEB|

HTERNRE, FECLVEETDAREED D

JPY 600,000 per year or JPY 300,000 per term/
half-year); (2) JPY 50,000 X no. of months on
support (up to JPY 600,000 per year or JPY
300,000 per term/half-year); (3) JPY 50,000 x no.
of months on support (up to JPY 300,000 per
term/half-year)

2) Discount of up to JPY 4,400 per infant per day (two
JPY 2,200 discount tickets) from the daily use fee.

Note: The level of support may vary from year to year
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1) April 2023/July 2023 (tentative)
2) April 2023 (tentative)

PRARA » |

Features

FREDE

AZEICLD, BEEFHRESONEEERT 2 LN
TE. L OBENCEHFOMBERTT D EHNTE
Teo 7o, KIBEBED/LO, BEDLHICERDOEF
MEHERTDCENTERVW LD oH. RTIE
ToOVR—bEBZ LT, BOPDLTHREICIE
ETOERMHEHRT S LN TE, RikL BT
PEXEEEZ DN D,

@ E B AamE

International Hall of Residence

Feedback from users

This program has allowed me to lessen the time spent
on administrative tasks. As a result, | am able to
conduct my research more efficiently. Before
receiving this support, it was difficult to secure time
to care for my child, because both parents work, and
we both had to deal with overtime. Now, with this
support, | am able to get home at a reasonable hour
and spend more time with my family.

B= Tl - BEREFEER. BFEEAEM TS L L H (S, Inaddition to providing a safe and secure housing and
Summary HEEFEZBEL T, HEXTOREICTESET 2% study environment, the International Hall of
N R Residence seeks to promote exchanges among
0 =l AN Lah -
EE’J# l’z‘ imjiﬂji%%“ﬁ b@m?—{ft%?)fgy) students through communal living. Student housing
(. PEBEZFZABL TV D, /oo BARRICE  and other services are provided for students from
hBEE* BT IRENTENRD S, other parts of the country and international students,
etc. Residence fees may be reduced based on
students’ financial circumstances.
FOE RERFE, REOBRIRIEEIEE UTokyo graduate students and third- or fourth-year
Target undergraduate students
XERAR B%E35 6,300 H0EEE 4 ARZHFAHAA 1 FHIC The monthly room fee of JPY 36,300 is reduced to

Support details

AR (2RERFEREBR)

JPY 10,000 during the permitted period of residence
(Toshima International Hall of Residence Bldg. B)

NV
Application period

1RAHE~2 A LA

Mid-January to early February
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