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The Charter of The University of Tokyo
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A university originates from the fundamental character of academic
pursuits that are conducive to intellectual growth and open to the infinite
development of human possibilities.

This requires freedom and autonomy. At the same time, the progress in
science and technology demands a high level of ethical and social
responsibility in the minds of the bearers of these fields.
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All the academic and administrative staff members as well as the students
shall have the opportunity to take part in managing the university based on
their function and field of activity. while recognizing their responsibilities
and striving towards achieving the aims of the University of Tokyo.
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The University of Tokyo Basic Rules on Compliance defines
“‘compliance” as follows:
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“Compliance”means observance of laws, the University rules

and regulations, and other norms such as ethics inherent in

education and research. (Article 2)
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Members of the University shall maintain awareness of their own
responsibilities, fully recognize the importance of compliance,
respect human rights, and act with high ethical standards in
order to achieve the goals and principles of the Charter of the
University of Tokyo. (Article 3)
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https://www.u-tokyo.ac.jp/ja/about/rules/b08_01.html
% The full text of the University of Tokyo Basic Rules on
compliance is available online.
https://www.u-tokyo.ac.jp/en/about/compliance.html

SRELAEDHESE Contact Information

REGFFEREBEFEF — L The Legal Affairs Group
Email: kikakuchousa.adm@gs.mail.u-tokyo.ac.jp
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Compliance Hotline
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Please download a mail-in compliance reporting form from
the above URL and send it to either of the addresses below.
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Submit a report online through the above URL.
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You can talk about the irregularity to a counselor from
Dial Service Co. Ltd. (Only available in Japanese)
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Be aware of the University’s social and public role
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Comply with the law
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Respect human rights
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Act with high ethical standards
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The University of Tokyo Basic Rules on Compliance
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Compliance Irregularity (Article 2)
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A “compliance irregularity” means a case in which
members of the University violate or are suspected of
violating laws or the University rules and regulations, or
a case in which those equivalent to members of the
University, while participating or engaging in
management or activities of education and research of
the University, violate or are suspected of violating laws
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Report (Article 11)
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+On becoming aware of compliance irregularities, academic and administrative
staff shall report the matter promptly to their superior or to the Compliance
Officer.
+On becoming aware of compliance irregularities, students shall endeavor to
report the matter promptly to academic and administrative staff of the academic
organization to which they belong.
*When there is a justifiable reason for not making a report, the hotlines specified
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Hotlines (Article 12)
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On becoming aware of compliance irregularities,

those listed below may report through the
hotlines specified in Appended Table 2.

(1) Members etc. of the University

(2) Those who were academic and
administrative staff within one year prior to the
date of reporting

The purpose of these rules is to establish the basic matters concerning compliance at the University and to
contribute to the protection of whistleblowers based on the Whistleblower Protection Act and thereby to

contribute to the maintenance of a sound and proper management of the University and public confidence
in the University.
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Helplines (Article 14)
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Complaints about harassment and other
matters over which the helplines
specified in Appended Table 3 have
jurisdiction are governed by The
University of Tokyo Rules on the
Harassment Prevention Committee or
other rules provided separately.

or the University rules and regulations, with reference in the next article or helplines specified in Article 14 may be used instead of making
to management or activities. a report.
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Reporting process diagram

* BRODZEMIIARETRS B See the reverse of this pamphlet for more information
about the hotlines.
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Hotlines
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Confidentiality Obligation(Article 21)
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-Members of the University shall not reveal secrets about the compliance
irregularity they obtain such as information specifying the reporters etc. without
justifiable grounds. The same shall apply even after they are no longer members
of the University.
-Members etc. of the University shall not intend to specify the reporters etc.
without justifiable grounds.

Report to the Hotlines
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Prohibition of Disadvantageous Treatment(Article 19)
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Members etc. of the University shall not give any disadvantageous
treatment to the reporters or persons who cooperate with an

investigation pertaining to the reported compliance irregularity on the
basis of the report or cooperation.
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Responsibilities of Reporters (Article 16)
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A person who makes a report, or reports through the hotline or makes
a complaint through the helplines about a compliance irregularity shall
do so based on objective and reasonable grounds and shall not do so
with a purpose of defamation or any other wrongful purpose.



