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The University of Tokyo

The University of Tokyo (UTokyo), Japan’s leading
university, is a globally recognized institution at the
forefront of research, education, and international
collaboration. With a comprehensive range of disciplines,
UTokyo drives innovation and nurtures future leaders.
Please visit the University of Tokyo website for further
details.

UTokyo College of Design

In September 2027, the University of Tokyo will launch
UTokyo College of Design (UTokyo Design) — a bold new
educational program set to redefine how design shapes
the future. This is an innovative integrated
Bachelor’s/Master’s program developed under the strong
leadership of President Fujii in collaboration with all the
university organizations.

The University of Tokyo conceptualizes design as a
comprehensive and evolving discipline, one that
transcends conventional understandings of industrial
and artistic design to encompass the creation of new
values, systems, and innovative processes for addressing
complex social challenges.

Today, the world is facing increasingly complex
challenges - climate change, aging populations, digital
transformations, and many others. A single discipline
cannot solve these challenges. UTokyo College of Design
will bring together academic knowledge from diverse

Introduction

fields, integrate them using design approaches, tackle
complex social issues, and empower a new generation
who can positively impact the world. Students will learn
design not just as a skill, but as a way of thinking, and
become leaders who will contribute to innovation and
problem-solving in many fields.

The graduates will be committed to driving meaningful
change for future society across diverse fields, such as
creating new businesses, creating innovative products
and services, or proposing new social systems and
policiesin national orinternational settings, and in many
other ways.

This pioneering program will serve as a bold new
platform for cultivating visionary leaders who can
creatively address the complex challenges of our rapidly
changing world. Please visit the website for more
information. [https://design.adm.u-tokyo.ac.jp/]

UTokyo is seeking talented and passionate educators from
around the world to be part of the founding faculty of the
College of Design. Currently, we are seeking faculty
members from across a range of roles: From emerging
early-career scholars or practitioners to more established
and experienced educators. We are hoping to hire
approximately 20 new members through this call.
Successful candidates should demonstrate enthusiasm
for design education, a willingness to reside in Japan, and
the ability to collaborate effectively across teams with
diverse cultural backgrounds, professional experiences,


https://www.u-tokyo.ac.jp/en/index.html
https://design.adm.u-tokyo.ac.jp/

and disciplinary approaches.

Note: UTokyo College of Design is currently in the process
of submitting a planto the Ministry of Education, Culture,
Sports, Science and Technology (MEXT) for approval, and
that the employment is contingent upon MEXT approval
of the project (expected in the fall of 2026).

UTokyo College of Design Preparatory Committee
The University of Tokyo
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* We are looking for two categories of faculty members: those
with design expertise and those who can support
Interdisciplinary Perspectives (IP). IP is the UTokyo Design
program’s unique curriculum of classes related to faculty from
across the university (from agriculture, medicine, law,

engineering, humanities, science, and more). Matters not
specifically addressed are common to both expertise.

Required (Design)

1. A university degree (bachelor’s level or higher) in a
field related to design—this may include, but is not
limited to, areas such as product design,
communication  design, interaction  design,
architecture, engineering, the arts, social sciences,

or other disciplines where design plays a central role.

2. At least two years of proven design education work
experience or equivalent (skilled recent graduates
may also be considered if the candidate has other
outstanding experience or attributes). Note: We are
looking for both early career and established
applicants and will take this into account when
judging experience.

3. Adaptable to respond to a new and pioneering
project.

4. Effective teamwork skills for successful work
between different individuals and teams (internal
and external).

5. The candidates must have the ability to
communicate professionally in English.

Qualifications and Job
Description - DESIGN

an

Desirable (Design)

1. Experience in planning and delivery of new
curriculum, taking part in admission systems,
program promotion, design program resources
and facility planning (e.g., workshops and
equipment)

2. Experience working in an academic research
environment and communicating with researchers.

Areas of Expertise (Design)

Faculty members are responsible for a range of
educational activities (including but not limited to
teaching undergraduate courses, mentoring students,
participating intheir extracurricular activities, etc.) and
carrying out the administrative tasks (including
curriculum and organization management, and
admissions) required to maintain an effective academic
environment.

We will be recruiting a range of faculty members:
Professor, Associate Professor, Assistant Professor, and
Research Associate. The faculty team will be made up of
Japanese and international people who are from a range
of different design-related expertise and interest areas.
Expertise areas include but are not limited to:

Industrial / Product Design

Design Engineering

Digital Fabrication

Mechatronics (Creative Technologists)




Interaction Design
Human-Computer Interaction (HCI) Design
Communication Design (all types)
Experience Design (XD)

Brand and Identity Strategy

Data Visualization

New Media Design

Critical / Speculative Design
Design Futures

Narrative / Storytelling Design
Design Research

Research through Design
Exhibition Design

Ethics & Design Specialists
Strategic Design

Service Design

Business Design

Design Management

Innovation Design

Creative Leadership

Design Entrepreneurship

Policy / Governance Design
Systems Design

Sustainable Design
Environmental / Ecological Design
Social Design

Inclusive / Universal Design
Urban / Spatial Design

We welcome candidates who are pioneering new forms
of design practice and inquiry, and who can help shape

the next generation of design leaders capable of
addressing complex societal challenges with creativity,
responsibility, and vision.

In addition, we will be looking for people with interests
in the following social issues and opportunities

Health and Well-being and Design

Food Systems and Sustainable Innovation
Climate Action and Environmental Design
Disaster Preparedness and Resilient Design
Cultural Heritage and Local Identity in Design
Emerging Technologies (Al, AR, VR) for
Creativity

Inclusive Design and Accessibility

Social Entrepreneurship and Impact-Driven
Design

Legal System Innovation and Justice Design
Educational Design and Lifelong Learning
Urban Mobility and Sustainable Cities
Ecosystem Design and Biodiversity
Conservation

Title & Number of positions (Design)

® Professor (3-5 people)
® Associate Professor (10-12 people)
® Assistant Professor or Research Associate (5-8

people)
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Required (IP)

1. A doctoral degree or equivalent track record of
research achievements.

2. Have outstanding research achievements in one of
the fields listed in the job description and have the
ability to conduct education and research guidance
at the undergraduate and graduate levels.

3. Adaptable and flexible to respond to a new and
pioneering project.

4. Effective teamwork skills for successful work
between different individuals and teams, both
internal and external.

5. The candidates must have the ability to
communicate professionally in English.

Desirable (IP)

1. Experience or enthusiasm for actively engaging in
educational and research activities in collaboration
with other academic disciplines.

2. Experience in the planning and delivery of new
curriculum, taking part in admission systems,
designing program resources, and facility planning
(e.g. workshops and equipment)

Job Description (IP)

Conduct lectures, engage in educational activities for
students, and provide research guidance related to one
or more of the Interdisciplinary Perspectives course(s)
at the UTokyo College of Design.

Interdisciplinary Perspectives are made up of the

Qualifications and
Job Description - IP

following five courses.

Environment & Sustainability
Technology Frontiers & Al
Governance & Markets
Healthcare & Wellbeing
Culture & Society

@OHEE

Faculty members are responsible for a range of
educational activities (including but not limited to
teaching undergraduate and graduate courses,
mentoring students, participating in  their
extracurricular activities, etc.) and carrying out the
administrative tasks (including curriculum and
organization management, and admissions) required to
maintain an effective academic environment.

Please note that all courses and educational activities at
the College of Design will be conducted in English.

Title / Number of positions (IP)

Professor: around 5
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Employment conditions
(Design and IP)

Employment period

1. Professor - contracts will be tenured (a permanent
academic position)

2. Associate Professor, Assistant Professor, or
Research Associate - contracts have a 3-year
duration.

Note: Starting date is negotiable. We will be hiring
some core staff in 2025 or 2026; however, the
program will not start until September 2027, so we
welcome applicants who expect to join at that time
or beyond (faculty involved in teaching Years 2-5 will
be needed only from 2028 - 2031).

Contract Renewal Conditions

1. Professor - contract will be tenured (a permanent

academic position)
This is a non-fixed-term contract for a tenured
position. The employment will be until March 31 of
the year following the year in which the employee
reaches the age of 65% per Article 18 of the University
of Tokyo Rules on Conditions of Employment of
Academic and Administrative Staff. (This may be
subject to change if the related rules and regulations
change.)

2. Associate Professor, Assistant Professor, or
Research Associate - The contract may be renewed
after the initial 3-year contract. In principle, it may
be renewed a maximum of one time, and the

maximum length of the contract will be 5 years*
from the initial date of the employment. Renewal
will be judged based on the budgetary situation, the
progress of the work engaged in, remaining work at
the end of the contract period, work performance,
work attitude, health situation, and other factors.

* After a review of performance during the term of office,
there may be a renewal of the contract with a new

employment period, promotion, or transition to tenure
after 5 years of the contract.

Probationary period

1. Professor - 6 months from the date of hiring
2. Associate Professor, Assistant Professor, or
Research Associate - 14 days from the date of hiring.

Place of work

UTokyo College of Design
Bunkyo-Ku, Tokyo, 113-8658 JAPAN

Scope of change: Academic staff may be reassigned to a
different internal or external organization as needed
(however, in principle, this will not be done against
their will). Specific details are outlined in Article 4 of the
University of Tokyo Regulations on Conditions of
Employment of Academic Staff.



https://www.u-tokyo.ac.jp/content/400020686.pdf
https://www.u-tokyo.ac.jp/content/400020686.pdf
https://www.u-tokyo.ac.jp/content/400020686.pdf

Working Hours

Under the discretionary work system for specialized
work, the employee is expected and deemed to work for
7 hours and 45 minutes per day and 5 days per week (38
hours and 45 minutes per week).

Full-time / Part-time

Whilst we may initially focus on the recruitment of full-
time members we are certainly interested in exploring
opportunities for the right people to join as part-time
faculty which might be a regular fixed number of days
per week (1-4) or a more occasional role (one day per
month, or to delivera class or module over a set period
of weeks once a year orother) Please contact us directly
if you are interested in this option.

Holidays

Saturdays and Sundays; Statutory public holidays of
Japan (there are 16 public holidays in Japan, note some
fall on a weekend); Year-end and New Year holidays
(December 29 - January 3)

Paid Leave

Annual paid leave and special paid leave (refreshment
leave, congratulatory or condolence leave, etc.). Annual
paid leave is 20 days per year (the number of paid leave
days in the year of employment differs depending onthe
month of appointment).

Salary & Benefits

Salary: Annual salary system per the University of Tokyo
Regulations. Salary will be determined according to
qualifications, ability, experience, etc.

No retirement benefits or bonuses.

Examples of annual salary ranges (before tax):

9,600,000 - 12,000,000 JPY
7,200,000 - 10,800,000 JPY
6,600,000 -9,600,000 JPY
4,200,000 - 8,400,000 JPY

Professors:
Associate Professors:
Assistant Professors:
Research Associates:
Note: This is just a rough guide, and salaries will vary from
person to person depending on qualifications, skills,
experience, etc.
Commuter allowance (conditions apply) 55,000 JPY per
month maximum.

Available insurances

Successful candidates will be eligible for MEXT* Mutual
Aid Association (health insurance and pension
schemes), employees’ pension, employment insurance,
and workers’ accident compensation insurance in
accordance with laws and regulations.

* MEXT: Japan’s Ministry of Education, Culture, Sports,
Science and Technology

Recruiter Name
The University of Tokyo
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Application documents

Please prepare the following materials in PDF format in
English.
Note: You need to fill out two forms.

1. Cover letter (self-introduction and statement of
purpose), one to two pages. Clearly indicate the
desired field (Design or IP). Free Format.

2. Achievement List. Please list 3 major achievements
at the top of the list. (The template can be
downloaded here.)

3. Resume in UTokyo format. Please download and use
the University of Tokyo Standard Resume format
Optional: A resume in free format (If you have an
updated version)

4. The titles, names, affiliations, and email addresses of
two referees who can be contacted. (Please enter this
information in the form here.) You will also be asked
to confirm the job title for which you would like to
apply in this form.

5. Once you register your information in the following
forms, the URL for uploading application documents
1-4 will be emailed to you. Please compile all
necessary documents in one PDF (10MB or smaller)
and indicate your first name and family name in the
file name (e.g. Jane_Smith.pdf)

12
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https://forms.office.com/r/2FNANDQSq5
https://forms.office.com/r/BzP1ctRtzt
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Selection and
Deadline

Selection Process and Application Deadline

There will be approximately 3 rounds of selection. The
call will close once the positions are filled. We
encourage early applications. The selection process will
consist of a document screening and interviews. Only
those who are selected will be contacted.

1st round

Deadline: June 30, 2025 (JST)
Document screening and interviews: July - Aug

2nd round:

Deadline: August 29, 2025 (JST)
Document screening and interviews: Sept - Oct

3rd round

Deadline: Oct 31, 2025 (JST)
Document screening, interviews: Nov- Dec

Please note that this schedule is subject to change.
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Submitted documents will not be returned.

2. Personal information will be handled carefully per

the Privacy Policy of the University of Tokyo and will
be used only for the job selection process.

. Travel costs will not be paid in the screening process
(interviews will normally be carried out online).

4. For details on work conditions, please see the

University of Tokyo Rules on Conditions “of
Employment of Academic and Administrative Staff.

. UTokyo is an equal opportunity employer. We
welcome applications from people of all
backgrounds, regardless of race, ethnicity, gender,
age, disability, sexual orientation, religion, beliefs,
or any other protected status. We are committed to
building a workplace that values diversity and
inclusion. UTokyo welcomes applications from
female candidates based on the UTokyo Declaration
on Gender Equality Acceleration.

. Smoking is prohibited on the premises (smoking
areas are located outside)

. If, at the time of employment, you have a personal
contract with a foreign government, corporation, or
similar entity, or are receiving significant financial
or other benefits from such bodies, the Foreign
Exchange and Foreign Trade Act (FEFTA) may
restrict the sharing of certain controlled
technologies. This may make it difficult to carry out

Others

your duties as a faculty or staff member of the
University. In such cases, it is necessary to ensure
that any contracts or benefits do not interfere with
the exchange of technology required for your role.
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https://www.u-tokyo.ac.jp/content/400062354.pdf
https://www.u-tokyo.ac.jp/content/400062354.pdf
https://www.u-tokyo.ac.jp/content/400062354.pdf
https://www.u-tokyo.ac.jp/content/400112616.pdf
https://www.u-tokyo.ac.jp/content/400112616.pdf
https://www.u-tokyo.ac.jp/gen01/reiki_int/reiki_syuki/syuki01.pdf
https://www.u-tokyo.ac.jp/focus/ja/press/p01_210304.html
https://www.u-tokyo.ac.jp/focus/ja/press/p01_210304.html
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Contact

Dr. Takumi Moriyama, Chair of the UTokyo College of Design Preparatory Committee.
Email: hr-utokyodesign.adm_at_gs.mail.u-tokyo.ac.jp

* Please replace “_at_” with “@”

BEWEDE

HHUK%: UTokyo College of Design g¥ ¥R B RRBE AL T
Email: hr-utokyodesign.adm_at_gs.mail.u-tokyo.ac.jp
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