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Faculty Position Announcement, Department of Socio-Cultural
Environmental Studies, Graduate School of Frontier Sciences, The
University of Tokyo

1. Position
One Professor (tenured)

Environmental Spatial Informatics Program, Spatial Planning & Design,
Department of Socio-Cultural Environmental Studies, Graduate School of Frontier
Sciences, The University of Tokyo

2. Purpose of the Recruitment

The Department of Socio-Cultural Environmental Studies comprises four academic
programs: Society & Humanity, Spatial Planning & Design, Water & Material Cycle,
and the cooperative program Spatial Information Science. Based on an
interdisciplinary approach integrating the humanities, social sciences, engineering,
and the natural sciences, the Department promotes education and research that
comprehensively examines human living environments from socio-cultural
perspectives, addresses emerging environmental challenges, and creates new academic
frontiers.

This position is affiliated with the Environmental Spatial Informatics program within
the Spatial Planning & Design. The field is dedicated to interdisciplinary research and
education that integrates urban design and urban planning studies to envision and
implement sustainable and inclusive approaches to urban restructuring and
management. Its research addresses increasingly complex urban challenges, including
population decline, environmental crises, industrial transformation, land-use change,
and digital transformation.

We seek a scholar who will contribute to the advancement of interdisciplinary urban
studies by addressing highly complex urban issues, including urban shrinkage under
population decline, land-use transformation, decarbonization, and the creation and
management of public spaces, from both theoretical and practical perspectives. The
successful candidate is expected to understand cities as dynamic socio-spatial
environments shaped by the interplay of everyday life, local history and culture,
climate change, and disaster risks, and to develop integrated approaches to planning,
design, and management across multiple spatial scales. Candidates with an
interdisciplinary and international perspective who are motivated to pioneer new
methodologies for urban design in rapidly changing societies are particularly
encouraged to apply.

3. Qualifications



Applicants must:

(1.
(2.
3.
(4).

Hold a Ph.D. and have an outstanding record of research achievements in the field
described above, together with a clear vision for future research.

Demonstrate enthusiasm for graduate and undergraduate education and research
supervision.

Possess sufficient proficiency in both Japanese and English to perform research,
teaching, and administrative duties.

Be willing to collaborate with other faculty members and actively contribute to the
education, research, and administration of the Department of Socio-Cultural
Environmental Studies.

4. Terms and Conditions of Employment

(D).
).
(3.

).
(5).

(6).
(7).
(8).

9).

Starting date: On or after April 1, 2027 (negotiable)

Place of employment: Kashiwa Campus, The University of Tokyo

Term of Appointment: The appointment is made on an indefinite-term basis until
the age of 55. Upon reaching the age of 55, the appointment will automatically
transition to a fixed-term appointment. One reappointment is permitted, with a
maximum term of five years. For candidates who are already over the age of 55 at
the time of appointment, the initial appointment will continue until the end of the
fiscal year in which they reach the age of 60. Thereafter, one reappointment is
permitted for a maximum term of five years.

Trial period: Six months from the date of employment.

Working hours: The employee shall be considered to have worked 7 hours and 45
minutes per day under the discretionary work system for specialized work.
Holidays: Saturdays, Sundays, national holidays, and year-end and New Year
holidays (December 29 through January 3).

Vacations: Annual paid leave, special leave, etc.

Salary: Salary will be determined in accordance with the University's regulations,
taking into consideration academic background and work experience. Various
allowances will be provided in accordance with university regulations.

Insurance: Participation in the Mutual Aid Association of the Ministry of
Education, Culture, Sports, Science and Technology and unemployment insurance.

5. Application Documents

(1).
2).

(3.

Curriculum vitae (using the standard format of the University of Tokyo, available
at: https://www.u-tokyo.ac.jp/en/about/jobs.html)

List of research achievements (categorized into peer-reviewed journal articles,
other publications, books, review articles, conference proceedings, creative works,
etc.)

Electronic copies of up to five major publications



(4). Summary of previous research activities (including social contributions,
international collaborative research, competitive research funding, awards, etc.; no
prescribed format)

(5). Statement of future plans for education and research after appointment
(approximately three A4 pages)

(6). Names, affiliations, and contact information of up to two people who may be
contacted for references

6. Application Deadline

Thursday, September 17, 2026, 18:00 (JST)
Applications must arrive by the deadline.

7. Submission of Application Documents

Please combine documents (1) through (6) into a single PDF file and upload it via the
following link:

https://go.k.u-tokyo.ac.jp/gsfsother_20260917_SBK_Prof

After your submission has been confirmed, an acknowledgment e-mail will be sent by
the administrative office. If you do not receive the confirmation within three business
days, please contact the office below.

8. Contact Information

Prof. Mayumi Fukunaga

Department of Socio-Cultural Environmental Studies, Graduate School of Frontier
Sciences, The University of Tokyo

E-mail:m-fukunagalat]ledu.k.u-tokyo.ac.jp (Please replace [at] with @.)

Please use "Faculty Recruitment — Department of Socio-Cultural Environmental
Studies" as the subject line of your e-mail.

9. Name of Recruiter
The University of Tokyo
10. Selection Procedure

After screening of application documents, interviews will be conducted with a small
number of shortlisted candidates.



Applicants will be notified of the results of the document screening by e-mail or
telephone after the application deadline.

Interviews will be conducted in person (or online, depending on the circumstances).
Travel expenses for in-person interviews will be borne by the applicant.

During the interview, candidates will be asked to present their previous research and
educational activities and their future plans for research and education. Details will be
provided to the shortlisted candidates.

11. Expected Responsibilities After Appointment

The successful candidate may be involved in urban design practice at the Urban Design
Center, integrating research, education, and practical activities. The successful
candidate may also contribute to undergraduate education in the Department of Urban
Engineering, Faculty of Engineering, The University of Tokyo.

12. Status of Measures to Prevent Passive Smoking

Smoking is prohibited on campus, except in designated outdoor smoking areas.
13. Other

Personal information obtained will be used solely for the purpose of this recruitment
process.

The University of Tokyo is committed to promoting Diversity, Equity and Inclusion
(DED). Please refer to the following website for details:

https://www.u-tokyo.ac.jp/en/about/actions/diversity-inclusion.html

If, at the time of employment, you are under contract as an individual with a foreign
corporation or foreign government or receive significant financial or other benefits from
a foreign government, the Foreign Exchange and Foreign Trade Act of Japan may
restrict the sharing of certain technologies. As a result, such arrangements could
interfere with the performance of your duties as a faculty member of the University. In
such cases, the relevant contracts or benefits must be adjusted to the extent necessary
to ensure that they do not interfere with the execution of your duties.

In accordance with the notification issued by the Ministry of Education, Culture,
Sports, Science and Technology (No. 5 Monka-Ko 958, dated September 29, 2023), the
University will confirm whether applicants have any disciplinary history related to
sexual harassment or sexual violence against students during the recruitment process.



