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Programs marked with @ are implemented by the University of Tokyo. All others are implemented by governmental institutions.
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Graduate Student, Young Researcher, Mid-Level Researcher and Above
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A Stable Research Post
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Employment Stability Support for Young Researchers

B892 B (DC1, DC2, PD, SPD, RPD)

Research Fellowship for Young Scientists

RO AR S

Leading Initiative for Excellent Young Researchers (LEADER)
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A Chance to Deepen Your Research
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Start-up Support Program for Young Researchers(The University of Tokyo Excellent Young Researcher (Type; By Nomination))

@ & W93 B IR M stk st g A (2508

Start-up Support Program for Young Researchers(The University of Tokyo Excellent Young Researcher(Type: Open Call))
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World-leading Innovative Graduate Study Program

@ T BB

Sabbaticals

@ L)W e B > 2 7 2

Shared Research Equipment Platform

1Ny N 7 A A LEAEE  MEXT

WISE Program (Doctoral Program for World-leading Innovative& Smart Education)

EIERAYICTEHE L 72 W
Becoming Active on the Global Stage
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UTokyo Global Activity Support Program for Young Researchers

Tt 92 35 e A ki 7 v 7 o

Overseas Challenge Program for Young Researchers
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Overseas Research Fellowships

B35t 4+ 0 R AL AIF 72 B 553

Cross-border Postdoctoral Fellowship
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HAZ WAL /JSPS
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Acquiring Research Funds
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Grants-in-Aid for Scientific Research

ik I 1 1) 3 BT 2 H A T S
Strategic Basic Research Programs
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Health, Labour and Welfare Sciences Research Grants / Health, Labour and Welfare Policy Research Grants

WF7EEE Be ) Zla) a7z w
Improving Research and Educational Abilities

@ KM RAERIZCDLL I TEH B IR F

Researcher Development Support Program

@HREES

Visiting Lecture Class

@ i IR DT — A 2B &

Training Course on Databases Useful for Writing Research Papers

HA i i £ JSPS
FHeE B IR B A JST  HAB 8 7 B e Ak~ AMED

B 2455 84/ MHLW
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Workshops on Writing Research Papers in English

@ v Ts s Taxuay IRV ED) B S a T

Programs Related to Faculty Development
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Excellent RAs (Research Assistants)

@ RA OFr—5-7o2x01)

RAs (Research Assistants)

@A Gi—Fvr-7o2x01)
TA (Teaching Assistants)
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Disseminating Research Results to Society

@ 1R B R TUAT BY B B Rk 211 37 )

UTokyo Grant for Academic Publications (UTokyo Jiritsu Award for Early Career Academics)

@ o T HRALLEEER

Introduction of Publications, and International Dissemination

@ 06 06 06 0 O

P.11

P.12

e 6 e 6

P.17




() Kremezps

Graduate Student, Young Researcher, Mid-Level Researcher and Above

=Fmrs () F2U EHRE

@ Open Access & HWORHE 511 o $2 £t

Provision of Discount Information on Article Processing Charge

@ IR AT Y R Y

UTokyo Repository

@ 5V - R BIE S 1k

Support Related to Inventions and Patents

@ i KGR Ty YR

Entrepreneurship and University-Based Startup Support

4 ﬂii’}'\ k?%%'ft*ﬁfﬁﬂj})&fﬁﬂﬁz HRK¥ZEGAP 77 FF a7 7

UTokyo Commercialization Promotion Subsidy Program (UTokyo GAP Fund Program)

@ AFEFHAIRVFr—RIHE a7

Grants by the University of Tokyo University Corporate Relations Venture Creation Program

B EF IS TIEEEPE LIV

Maintaining an Environment Focused on Research and Education

Qv 547 - ~NFuaTEHEE

Work-Life Balance Support Program

@ R CHYE

Childcare Support Program

® BB 7w —Ty S R E— AT L

Female Faculty Mentor Support

@ 418 &

International Hall of Residence

@ 5k AR DR BR BUDUE T

Exemptions / Deferred Payment of Admission Fee

@i/ R—vaviEEeERSEe

Optics and Advanced Laser Science by Innovative Funds for Students Scholarship

@ kTR

Scholarship for Female Students

@ R E N AR R BRI E ik a -y

The University of Tokyo Fellowship : The University of Tokyo Special Scholarship for International Students

RGO 5 1 o

JASSO Scholarship Programs

HA 2 2 S8R JASSO

M ICBHEL TV 2 EHIZ2020F 4 ARAD LD TY ., HEOKRIIEHOBERE CHERC LT L,

Note: The information posted here is correct as of April 2020. Please check for the latest information when applying.
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A Stable Research Post
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Employment Stability Support for Young Researchers

Bz BREFOBRICL WV EHTEAINTWAENALETF  Aprogram to promote and support efforts toward

Summary WEEoERLEI - NMMBREDOTR ) 4% (BE - employment stability and human resource
development for excellent young researchers who are

SET SHIE employed on a fixed-term contract through

departmental budgets.

FOE BLEMEENIIRZEDREN4E T2 LEEENTSD  Forresearchers forty years of age and younger with a

Target . 40ELLT doctorate degree, or evaluated by the dean or director
as having abilities equivalent to a doctorate.

XEAR BHEROBN-EFWMRECEARTE/ILRUAME  JPY 3,000,000 annually per researcher for three

Support details

B ICE D BOCER/ICH LT, ERTEIRERE &
L CHAZEFHEE—ANICOEELHI00 LM% IF
HIACS

M ERNROFBHERB X IR EMFTEL, BERBEMIFEL L.
AMHE ORAARFEAFAL. A#EHE L L TERXIEA
BHELRAFELFAL LBA~FE(TyT Y70 T8/~
DXE

years

Note: This support is for departments which aim to give a project
academic staff a stabile post or an upper post.

ANERFHA
Application period

FEERE 20195 A~2019F 114

From May to November 2019

PRARA » F

Features

R RIAF 42 B (DC1, DC2, PD, SPD, RPD)

ERZELRERRE. EFHEEOERRELRD
AMERECEET 5 b D THNIIERBH

ERB  YBEFHEEDOANE - EE - HERERHE. A
PR EINOYN - e

Research Fellowship for Young Scientists

This fund can be spent on anything that is related to
employment stability and development of human
resources for early career researcher

For example, labor costs, research expenses and expenses for
maintaining work environment or labor costs for mentor.

o

HA ik 82 JSPS

NCLELE
Application period

202042~5 At

H kb5 B 3k

Leading Initiative for Excellent Young Researchers (LEADER)

From February to May 2020

LR FEE S MEXT

NCLSL

Application period

20204 2-12 A&

From February to December 2020
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A Chance to Deepen Your Research

@ L H S S IR sk st B (5D

Start-up Support Program for Young Researchers

(The University of Tokyo Excellent Young Researcher (Type; By Nomination))

B=

Summary

B LAEEFMRENBILL CHRICERVECRE.
BRDEODRE— Ty TaXdET 2HIE

The program supports the independence of excellent
young researchers so that they can maintain their
work environments.

FSE 3

Target

MEZ 74— 250 % L E. BEEREEX(IRASE
DEENEHT 2 LHREI/RBOHLE. A0FUT TR
XIGHREA5ELUT) . ABERCED 3 ERFEOEIS
[CRAEH 3ELA

A person who fulfills the following conditions

®Spends more than 50% of their effort on research

®Has a doctorate degree (or evaluated by the dean or
director as having abilities equivalent to a doctorate)

®Younger than 40 years old (or under 45 if a
professor or their field is in the humanities)

Less than 3 years since beginning their current post

XEAR

Support details

AL — Ty TiEE  FHEI00 5 M % 2FMELS (&
£ 5 R

Start-up fund: JPY 3,000,000 annually for two years
(can be carried over for up to five years)

NCY ST
Application period

WEEFRE 201945 3~20194F9 A

May 2019 to September 2019

PRAKRA » b

Features

RA2— Ty TRBSEFHREOMECEET S
DTHNIIEEER, &R 5 FSHEETT,

This fund can be spent to anything related to research
conducted by early career researcher. It can be
carried forward up to a maximum of 5 years.

@ 59 B B IR B sk s st e B (A 3D

Start-up Support Program for Young Researchers

(The University of Tokyo Excellent Young Researcher(Type: Open Call))

= ERsEs N 2 B OFENS - RN OEFHITEDERE  The program aims to invite early-career researchers
Summary ERHE L. S RSER A ) 0 R X Sk > &5 who have potential to compete internationally and
- o 2=t support them as researchers who create new
MULETHREEER - XBT 251K research fields and who will likely take on an
important role in the future.
FOE RIS, BEINIIBE L L<RAEHOED DR WE A person who fulfills the following conditions
Target BehdE FETT+— FMNA50%L . BH2E @®Permanent employee as associate professor or
BEY EEOLEN EBT 2 L EEEAT % assistant professor
= =+ 0Re e Reise ®Spending more than 50% of their effort on research
®Has a doctorate degree (or evaluated by the dean or
director as having abilities equivalent to a
doctorate)
XEAR EFMEREDRR b IX L., MEHELOHERAT  Provides an assignment to a post allowing young-

Support details

BEEE B Yo
2A— Ty TREB L L TCELEI00 5% 2ER
EE5 (RE 5 R

career researchers to be employed.
Start-up fund: JPY 3,000,000 annually for two years
(can be carried over for up to five years)

NGRS ]
Application period

WEEERL 201945 A~20194F7 A

From May to July 2019

PRAKRA » b

Features

A2— Ty TRE(IEFHREOHMEICEET 2 D
DOTHNIZFERER. &E5FETE-EA,

This fund can be spent to anything related to research
conducted by an early career researcher. It can be
carried forward up to a maximum of 5 years.

 JEN NSNS

World-leading Innovative Graduate Study Program

= BUVHEH EEMMEE b > TALEHAICEB T 51+ A Master’s-Doctoral (or Bachelor-Master’s-Doctoral)
Summary MNAEBRT 2710, FERIEAEE L CESELLB degree stu(cjiy progrf}m (L;reated .throtégh coilaboration
. Y AL —p = s among graduate schools, etc., in order to foster
= E (Ria—R) OFA 70 7 7 he RFORF doctoral-level researchers who contribute their
by LN OREE OB EEN LT BRSNS high-level research ability and expertise to human
PEFLGLNMEED, TEREA TN T NORYEEE society. The program seeks outstanding talent from
DL A BEIEEA TS C Lok b, Sl home a!nd abroad by _utlllzmg the University of Tokyo's
_ EEL OT0T ey ata)) RER attractive world leading research system and fosters
LISBEAM (BEk Ty B superior doctoral-level researchers (highly-developed
T2, “knowledge professionals”) through cutting-edge
educational and research guidance, by taking
advantage of the characteristics of the respective
graduate schools.
PSE 3 AFEOKFRFE Graduate students of UTokyo
Target
XBAR EE) Education and research support expenses, etc.

Support details

@ T BHE

d

Sabbaticals

B B9 BICET 2ehA LD, ERNOHEERFI  This allows researchers to dedicate themselves to

Summary BEZE s CHINESHE CES CE 2E8ffs, self-directed research and study in Japan and
overseas aimed at enhancing skills related to their
field of expertise.

FOE S REOHE L LB L TEBLABRN3EE /(L Researchers who have worked at the university

Target CELIZBL I, T2, ERTOH AT 4 HILEARS continuously for three or six years. Furthermore,

N _ N ., either three or six years must pass after the
DT DD IFLFOFEIBBL IR completion of one sabbatical before another one can

be taken.

XEAR YT 4 H VR The length of a sabbatical:

Support details

1A LIE 62BN (2B s 3 E 450 L 58)
2 BUIE1ENA (s Hrs 6 Ex%8 L - 58)

HEMBC TS, EBNE, EBERSLEEL CRED
EUBE AT 5 - & AXTHE

From a month up to six months (for those who have
worked continuously more than 3 years).

From two months up to a year (for those who have
worked continuously more than 6 years).

Note: Each department may establish its own requirements for
the use of these sabbaticals.

PRAEA » F

Features

OK3ETIHAALLEODAURADY T 4 AILE
BAEIREIC (2020.4.1#BIKIE)

O T4 ALV EDEIL THRIETE 230, YA
T4 DLORIARAE BHICEETE 2720, #HE
BEHCHROEEFELEZER L LHEOZRLERN
AJBEIC (2020.4.1#RBIKIE)

OEFHENBNTHAT 4 DL ETIFT BRI,
EFMREOBNEME IR T 2 EFHEEOER
EREEDERH, TR

®Sabbaticals may be taken from one month up to six
months once you have worked continuously for
three years.

®Sabbaticals can be spread over several divided
periods as well as and being able to freely choose
when to start it. It gives researchers and their
department opportunities to use this support
flexibly.

@You can take sabbaticals and receive a fund while
you are supported by the UTokyo Global Activity
Support Program for Young Researchers.
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Shared Research Equipment Platform

internal access

B=

Summary

ERNEREOBWERACEFHREOXIESEBIBL.
BEBEOHBIOT. FAICH 5 LA TRE LR D
BHAEENL T, —THICIRBELTWE Y R T 4, F
FEFIAEEEL CTBALLZLDE T TR, HEESE
TEEL TV EEBEC, HREEETEIBALEL L
B iss i & He2LBEOEBENERIL TV,
IHTE DBEIFHESR(3 25458 (5B 138 BII¥HE b EAFEE)
THH, 62oDATITY H>EMICEBL LR
EMRICHRERT 5 C LA TJRE, /. —BROIFZER
IRy 27 L ETCIRFHTE B,

All departments cooperate to maintain this platform,
which collects information about shareable research
equipment that the university possesses and provides
that information in a centralized location. The goal is
to optimize the use of university resources as well as
support young researchers. In addition to equipment
purchased for shared use, various other types of
devices are registered, including those at certain
laboratories and expensive machinery difficult for a
single lab to purchase. There are 254 types of
equipment registered—including 138 that can be
used by those outside of the university—and it is
possible to efficiently search for research equipment
to fit a certain research purpose in six categories.
Some research equipment can also be reserved
through this platform.

PSS

Target

Faculty and staff members, graduate students and
undergraduate students of the university

XEAR

Support details

HRETHEAT 5 Z LD RIBERARFEDITCERE EAR
=) ERLC TR E L TEREIRE

Providing information on a wide range of university
research equipment that can be shared

YNCEED

Application period

ERR AL, HERBEBEENEEZRERC LT
W

HEAMEREOER IR IRRBIC Lo TR ET DT,
MR MEIRE C SRR RS L,
HEAMRRMOZFSHFZ TR ITTH TS,

Please contact the equipment administrator when you
want to use an equipment.

Note: the availability of each equipment varies.
Note: We accept applications to register research equipment for
shared use anytime.

PRAKRA >~ F

Features

HAMIEERME Y R T L TEBE S NARBCOVT,
H7FTY, REF v VR, F—7— FETREHFE
¥9, FLEBSBERIBEEHERL THD., BICEF
MREOHXBHRAEEELTWNE T,

FIAEDAY v b
OMREICEVARE ML EA LB/ FIATE 2,
OH /- LR DIRB P H A R EREICTFERTE 5,
OFAEOIBERNDEHRMED & oM FICH 5,
OREZRR—RDAIER.

HBRF-BETwr 7L

WISE Program
(Doctoral Program for World-leading Innovative& Smart Education)

This system allows you to search for research

equipment by category, campus and keyword etc. We

also provide information on seminars. We especially

encourage early-career researchers to use these

equipment.

Benefits

@®You can use equipment that your laboratory does
not have or are too expensive to buy.

@It allows you to start new research projects or
challenging themes.

@It can lead to collaborations with other different
research fields.

@Efficient use of laboratory space

LEFFE  MEXT
HAR 4l ik 8L £ JSPS

X
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UTokyo Global Activity Support Program for Young Researchers

PREYICTEEE L 720

Becoming Active on the Global Stage

BrE= EFNEEOBNEMEZ XET LHE, KEE~DX This program supports the overseas travels by young
Summary 2 £2Icid. OBTOSBICH L, Biss 5 researcher(s). Besides support for dispatched
. personnel (I), it gives the dispatching department
T2HORREE W), B DY /7 4 N EHE financial suppor% to maintain its wor%(ing environment
FLEHERD o0, EFHEECERREMZIM - (I1). Our aim is to form a global base for knowledge
{BEL. FEEEMNAREEANE LT H0FHA|DHFHL collaboration as a Designated National University
5| Oy BT, Corporation. This means we must coordinate with
existing programs such as the Sabbaticals for
Independent Research, as well as cultivating and
promoting young researchers actively taking roles on
the global stage.
FOE KEOHE BEAPEAOEER) 1O PMEE®K 15  Faculty members at the university (excluding fixed-
Target ELIA, 2RE2A LA VRS EHBEEE 15ELKN term project faculty members). Must be within 15
years of earning a degree (or for those who do not
possess a degree, within 15 years of becoming a
faculty member).
XEAR QOEFHEEERREEE 1) Young Researcher International Dispatch Program
Support details #AR9 1 AL TRBRE  1DH Term: one month or less; fund provided: (1) only
B A EEE 2) Young Researcher International Study Program

B 1TFELAN RREB I+
OEFHREERERT R EE

B t 1-24F

THERE (1A - TDH - [+ 5 HEER

Term: one month or more and one year or less;
funds provided: (1) and (1)

3) Young Researcher International Base Formation
Program Term: one to two years; funds provided: (1)
only, (Il) only, or (I) and (Il) combined

YNCES

Application period

1EEREEZAEIM  SM2E7 APa~10 AL (F@)
2B BRI  SF2E 11 APA~1 AT FD

First Call: Middle of July to middle of October 2020 (tbc)
Second Call: Middle of November 2020 to late
January 2021 (tbc)

PRAA >~ b

Features

FIR S nihbbo I8

ORMEBRENLED AVETH, HRWGTLE Y
RAEEDHIEEEEZTWELTARWEIEL LR
WET, Q017 FEEFLEHTE)

OFfEILiEE LT RL—y a3 VI(FFRETHEWL
THh, BEEKICARICOD LEBERICIIREKES % &
TRMELE Lz, Std. HREEENCEOED
WATEZD T, FHECRVESEEXTWEEE
¥ L7, (2018FEHERHITE)

OB (SR D & o 7o FetE LISEE L /- ERE LB
EAREREHH T~ MBS . REWEH
T, (2018FEHETHITE)

ORFEDORITIC & DIFFN G DEEN R KRB I LT,
MRICEFTEENTELLBNE T, Q01855
FEFHIRE)

ORERHE L L TRETOMEE BN D 5 AL,
fhDTEEE(CH VVEHTH ), EFHRENHEND
CLICLDAREZOEHENARBL, L THRVER
CE L7, (2018 EEEEHIIRE)

Feedback from users

@This support is really useful because it gave me a
chance to enhance my presence in the research
field by providing support during periods when the
grants etc., wasn't sufficient.

@1 keep in touch with the researcher | visited. This
support gave me a great opportunity to make
sustainable collaborations.

@A research proposal | made with a researcher | met
through this support has been accepted.

@It allowed me to focus on my research without
financial concern.

@The unique point of this support is that it also gave
a fund to the laboratory which I'm belonging to
helping to reduce the burden caused by the early-
career researcher being away from their lab.
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Overseas Challenge Program for Young Researchers

o

HA ik 82 JSPS

NERFER BE1E 2019F8~9A
Application period %2 =] 2020¢2~3ﬂ

i o445 B 72 B

Overseas Research Fellowships

From August to September 2019
From February to March 2020

HA ik B2 JSPS

NCLSLE 20204 3~4R
Application period

B e 4 b s AL A 72 B 953

Cross-border Postdoctoral Fellowship

From March to April 2020

HA i ik S 2 JSPS

NERHH 2020 3~6 A LA
Application period
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From March to the beginning of June 2020

988 2 AT L T2 W
Acquiring Research Funds

EELUNRIR ES ©00

Grants-in-Aid for Scientific Research HAR i Hik Bl £ JSPS

INEERSHA 202049 B : 45RIHEERTZE. T EEIETZE. Period depends on the research categories.
Application period  srapfiromisipfae, HARMIZE, HEEAOMIZE. EFHE

20214F3 R  HFZC/EENR &4 — PSR

20214 A  EREXRMEINEES (ERERHZE (B))

202147 A : EEERMARINEES (BERERFZE (A)

MABRHZFE

W ‘ﬁh 9'13 ~ A

it W& 1Y 81 28 BT 57 e A 5 5 @

Strategic Basic Research Programs B2 B IR FLAEAE JST
H AR [ 5% BT 2% B FE A%~ AMED

NERSHA #1180 (BEfErfgEtEsEl) © 20204638 (&) First Call: March 2020 (tbc)

Application period 5 2 #7 (LHERFZESER) © 202044 B (FF) Second Call: April 2020 (tbc)

J5 A2 55 B R 0 e B By 4 o
B A5 AT Bt A R By T

Health, Labour and Welfare Sciences Research Grants
Health, Labour and Welfare Policy Research Grants

ANERFHA FEEE 201912 A December 2019
Application period

11
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Researcher Development Support Program

RHABRRD P 37w

Improving Research and Educational Abilities

d

BE B DL S, [HeOFRENEE LEEN%  Thisis a program designed to increase faculty
Summary SIBECE AIBIE ARG T2 LS L T BEIE, diversity and establish an environment where all
— . researchers can demonstrate their talents and
B LAEEBDOR 2 — + 7 v T0/H, WFRERE 1) Startup Research Financial Support for Female
DEEZ DRE # TIE, Faculty Members
O LHHERERFLT v TIREXIE We underwrite expenses so that female faculty
) X - members can establish a proper environment for
LAl 7w - LAl 7 .
MRAFLT Y TER ST b“ MARFERENTS 1 initiating independent research activities.
HOFELE~DSMEBRARUKRE & X2 2) Financial Support for Female Faculty Members to
OVRXRE— Ty THEEXE Improve Their Research Skills
SATARY b GHE. BR.NEE) (- & ) FFZSEE) % To improve the research skills of fer.nellle f.acu.lty
) oo —— = members, we pay the costs for participating in
BTl BB (O L T RBRROEHENRR . academic conferences to present their research
results and related travel expenses.
3) Financial Support for Restarting Research
We pay the costs associated with reestablishing a
research environment for faculty members who had
to put their research activities on hold due to life
events (childbirth, childrearing, nursing care, etc.).
FOES QFZICHIR A S N ZMHE (RAI L LTl L) 1) Female faculty members newly hired by the
Target BFRAREH 17> Lo¥2E~BMT 2 (L) K aversiy bers (excluding orofessor)
™ o ] emale faculty members (excluding professors
?d)ﬁ'riﬁ;q (R ERR <) . who will participate (or have participated) in
O 1M 74y LR3I ALEMEES %+ academic conferences to present research results
WL 7= AKFEOHE (Bt - itb®) 3) Faculty members of the university who had to stop
their research activities for roughly three months
or longer due to a life event (for both male and
female faculty)
XEAR Q=ZHMA 100 51 (LBR) 1) Up to one million yen within the support period

Support details

O/NERE : KA1 40 FAMA. BERNRE : KA1
H15FALA
O EHMMN 100 5[ (L)

HEBEAREFEOBE L, FREICLVEES 2RREMD

established

2) For international travel: as a rule, up to 400,000
yen per trip; for domestic travel: in general, up to
150,000 yen per trip

3) Up to one million yen within the support period
established

Note: The level of support may change on an annual basis due to
budgetary reasons

ANERFHEA
Application period

20207 R (¥%®)

July 2020 (tbc)

PRAKRA >~ F

Features

12

FIAEDOS

OAFEICLY ., HREAICE T BRI/ HEES
N2 F i EHTOERPFTTCELRREE
LT, FEOHEADEFA—vavLHEFENE
Eom EARZ o,

ORFEL~DBMI DB LN E. BEARDHK
XHECFEIEDL EERD, T, KEARADBN

Feedback from users

1) It helped to promote my research. Moreover, it
seemed that my skills to conduct research
improved through joint researches and
presentations outside the university.

2) Some of the knowledge which | obtained from
joining the conference was useful when writing
papers. | was also able to create a network to
establish the base of my research.

[F2EIBTHH. HEEBOMILICHATAZLXY FT
— I DR TE 12,

OFZIBICL D, SFEEL. BFfEHT - EEES
IR, HEIANZEINE L Lo, TBICT,
RE, EEEE 2R, HEI1RDEZRHTHH. 5
#. SDRIMERRENIZEND LHPFI NS, UX
2— g AL LEEWTCE 224 I v/ THER
ZiFohfcc T, COLIBIFBICBRVWT IS
v bATERLLEER D,

@ ke

Visiting Lecture Class

3) Thanks to the support, | was accepted for three
papers as a lead author and another three as a
co-author. This support encouraged me when my
work become stable again after | reestablish my
research environment, and gave me a good
opportunity to output my research.

= MEMRER (ETHROREE) O XIEE GUBHo®E A visiting lecturer class for various databases and
Summary LBEXMY X FOER) £ T BABRT— A=Y tools—such as document retrieval (investigation of
- N _ prior research) and reference management
— S5 A 3
IDEBLEE, ﬁ%fet NORE=] vlib‘a"gﬁl”cﬁ’ﬁ{g" (organization of bibliographic information and
REARCALETHEEARDOT L v Y1\ ARE (HBMH creating a list of reference documents)—is held as a
FOF—EN—R EXBERY — LA EbE 2, BECE class or seminar. It may be tailored according to the
B4 it eand 25) class content (e.g., combining databases specific to
the field and document management tools, searching
for documents to be used in the class, etc.).
FOE rEOHE Faculty members of the university
Target
PRAA » b LAR— M E2ELEDICKRELRNHBRIEPLPERAF - X You can learn the methods for document retrieval and
Features standard skills of reference management with

Qi CHEFE I OTF 2 ~x—2ZDEEL M

Training Course on Databases Useful for Writing Research Papers

MEBROEBRRF LE, EHEERXAHNADIBEN L
I, FHYOOAA LR ELTBECHMATN
BEAEHEZL, FREWEEWTEDET,

practical work. Some teachers introduce this lecture
as a part of the guidance for their class at the
beginning of a term.

= NERTER EITHENHEE) /O EVEIR (RXBEE8 % A training about various databases and tools useful
Summary BLBETHY X FOER) T BTHE(CRTO for writin(g research papers—such as do)cument
— . . . . retrieval (investigation of prior research) and
BART - AN—RARY — L ORBEXEREREHE. & reference managgement (o?ganization of bibliographic
FIDE DY -3y — W RBTH DRI Z BV TOB  information and creating a list of reference
B, T/, ASCHECTE AT —4~—x[3,  documents)—is held as needed. Lecturers from the
®x7H 4 b+ TGACOS] (CEELTLS, respective tool’s vender may be called in to explain
about tools used in specialized fields. The document
databases that can be used in the university are
posted on the GACoS website.
PSE S KEOHIE., KFTFE, FHFEE Faculty and staff members, graduate students and
Target undergraduate students of the university

PRAKRA ~ F

Features

XBERFENDT 7y aTy 7. RAPFIBELH
HDEXFERXIHREFEY —ERPCT— 22— EMDHE
L LTERAVWELETES,

It is a great opportunity to learn about the methods
for document retrieval, service and database which is
available only to university members.

13
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9

ER AP — 72y

Workshops on Writing Research Papers in English

d

BE AEOWEE ICHIT T, EERLOBESEZ(CHH  Researchers and graduate students of the university
Summary BT — 4 ay ThASMCEE, RISATHEAD can attend regular university-wide workshops on
o . . - . writing research papers in English. These workshops
ERFBRCMAAROBROERER £ 1 OHIGE are degsigned to nSofivate the iarticipants to write P
BiE L. BN~ OBEBEEOEIN. OV TIEAR  more scientific papers and give them the skills
Z2oEBRMLG LEYy ROELEERS, needed to publish their research results. The
workshops are meant to expand opportunities to
publish in international journals and raise the
university's global presence.
FOFE S KEOHIE, KRERFE Faculty and staff members and graduate students of
Target the university

PRARA »

Features

@ 7T Thxay TR D) B T v 7T

HERXOBEDI ORTBE THEEL. 7T— I bEAL
EENLZARTT. BEOBMETIE. BOH1EEH
PEAFE(CIRETZ LT V-0 v a3y TENHE
Aot DELHN E LT,

Programs Related to Faculty Development

This program is very practical workshop which covers
various topics, such as how to write and submit
papers efficiently. Former participant have said that it
was efficient not only for those who write papers but
also for those who teach the method of writing them
in English.

B=

Summary

OFEFEKRFETa—Fv—77ANT47 0S5 L(EKFFP)
KEHE (RO DN DHEFREN DR L% XK % EKEA
DERELETO TS L, TOITA4 77—V IDHEE

PERECTYA VR EEEKBR LA ’

HELE8E, FEOARTH /'

VT A VEEEEIA VBT U F £ 7+ utokyo Facully Development

FA—FvI] bR

O EERBFEER V- >vav T/
HBEREEER T —v>vav T

MREORBELERT 270607 —0vay 7, B

HECEMMBFEEE, DI LT EhE LI

WETLLEENLET S, BFEORHICHDETE

2~ 3 B2 R .

© Professional and Global Educators’ Community (PAGE)

HEETHR 2 L CRRAGIEES L EROS e R4S

37005 L, AVIAVEBET—

v vay TeihEbLE. ZEEHN

BHICFUES33 22T 42 BIEL

<. FAGE

OFKTV

oL - BEREAR LICIRILOBEZAET 52V = 7Y

A bo DORFAEBRIFENDT T TOT477

— =V IRHEETOHE. Wk

o2y s eters EA A [\A

Bl % R CRIETIRE, —BRENE

[FEABREAB.

1) University of Tokyo Future Faculty Program
(UTokyo FFP)

This practical and systematic program is designed to
improve the educational capabilities that university
faculty members need. During the program’s eight
sessions, participants explore topics such as active
learning methods and class design. An online class,
Interactive Teaching, has the same content.

2) Workshop for Writing Applications for Grants-in-
Aid for JSPS Fellows; Workshop for Writing
Applications for Grants-in-Aid for Scientific
Research

Two workshops that show participants how to write
applications to ask for research funding. Participants
learn how to write their research plans in a logical
and understandable manner. These workshops are
held around twice or three times per year depending
on the application periods.

3) Professional and Global Educators’ (PAGE)
Community

This program allows participants to acquire
knowledge applicable to teaching in English and
provides an opportunity to practice the skills they
acquire. It combines online learning and workshops,
and one major goal is to create a community where
participants can constantly learn from each other.

4) UTokyo.TV

UTokyoTV is disseminating videos available for
improving research skills and teaching skills. It
provides various videos, such as care for students
with mental disorders, active learning, teaching in
English, research ethics, and harassment prevention
education. Everyone can watch those contents freely,
and there are some videos limited access only by
UTokyo members.

FOE Q-OFKFEDRERFEE - KRR b Ko 44—, HEE 1) to 3) Graduate students, postdoctoral researchers,
Target O AIREENE A ORERL B ) &F| B T and faculty and staff members of the university
o 4) Some contents are limited access only by UTokyo
faculty, staff, and students.
YNC NS OFFAKRETa—Fv—T7hAT470I7 L F15 1) 15th Term: Beginning of April

Application period

H9: 20204 AR/ 168120209 BRFE

O [FHHEERBEER 7 — 7 v 3 v 7] 20205
348, TRIFBREEZFRY —2 v 3 v 7] 2020
£9,10AFE

16th Term: Late September (tbc)

2) Workshop for Writing Applications for Grants-in-
Aid for JSPS Fellows: March and April 2020
Workshop for Writing Applications for Grants-in-
Aid for Scientific Research: September and
October 2020 (tbc)

PRAKRA » F

Features

OFFRKRETa—Fv—T7HhNT4 TRTTLIEA
ROBISIENFEIT S h. REBREIRFRILBER B
ELTHEMNEBL TEET, 201 3FIBLIKN
650 MMET L THENIETEDIBILLEAMBEICD
o imEL. EREOZHEBBEE D 96%LLE
DANKDENT O T LTT, BTHROEMEE*
BRIMETEXAY M I—0bHDET,

ORFIMRECRABORBELFIRNERELI O T F
NARELDWENDHEEZLET, RLUEHICH
BUADLOEFHLBEIRFEEOHEICKES
wmAIbES,

4 @@@ RA (##Yy—5-7o221)

Excellent RAs (Research Assistants)

@®UTokyo FFP issues official certification, and
graduate students can earn credits as a common
graduate-level courses. 96% of the participants
were satisfied with the program. Network for
students who have completed the program is also
one of the attractive points.

@®You can brush up your research proposal
documents. This is a really efficient way to get
advice from people in different fields.

internal access

e AREICHT2MAIMRVEELEFMEAET 2578 This program was created to effectively promote
Summary 09 x4 MEQREEXTIC, BRENEBCBEREAK research activities, enhance research structure and
s N X N develop the participants’ ability to view academic
FheFL e SES . WRETBONRIAE, HFE fields comprehensively. It allows specially selected,
HORER MEMBERE HH T 2ENDOBEMEZR 57 distinguished graduate students to participate in
HDFHIE, research projects the university carries out that
require creativity and advanced expertise.
FOF 3 AREOKFPASLIRE. FIHFERUVEMBFAFE  Students in the university’s master’s degree,
Target CHEET2END b, XOTOF 5 LELBIER (LS doctoratel degree or professional degree programs
EHY 5% who are enrolled or participate in the following:
®Graduate students enrolled in the World-leading
OIEHAFRT 0 s 7 L) 2BET b KFBRFE Innovative & Smart Education (WISE) Program
OIEHEFAFEREHAFR 7075 L % BIET S K ®Graduate students enrolled in the World-leading
Bppmas i INnovative Graduate Study Program
W = _ .. ., o ®Graduate students participating in the Quantum
Ot BYREZ T v 7>y 7777 L (Q-LEAP)S Leap Flagship Program (Q-LEAP)
[CEET 5 KRERFE O®Excellent graduate students engaging in on-campus
OWBEOETAH Y F v /XY a3 TICETES jobs with resources of each department.
BRREFEREAE
FEAR FETAMEEBABICISL. BEE1FHENMN T, &  Depending on the content of the research work

Support details

7077 LEOEEERM. JFERNIHNEES &« EH
ETHRURZOTHIEEZERESF(CH W TARE S N Bl
E3hE

commissioned, the participant will receive financial
support approved by the evaluation committee or
other equivalent organization of each program, the
department concerned, or the center which is mainly
externally funded(on a monthly basis, in 10,000-yen
units)

AERH
Application period

REBHEEEA~BBOEDE T L,

Please ask the person in charge in your faculty

15
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@ RA Oy —5F-72x1)

RAs (Research Assistants)

internal access

BE AECHITIHET oY 2o FE0ZFTIC, BNK  This program was created to effectively promote
Summary Shphaa £ B X 4 ISR O EAHEE. TG research activities, enhance research structure and
L g N X foster the research capabilities of young researchers.
sl g g LB =z
HIOFRR CEFURE & L TORRETRN OB It allows graduate students with high performance to
X5 72 DFIE. participate in research projects carried out by the
university.
PO AZEOKRFREHRIRER VBES, E¥XI3ES  Doctoratel degree students at the university, and
Target A BIET 2 KSR ERIR DSt doctoratel degree students studying veterinary
science, medical science or pharmaceutical science
XEAR ERETIWEEBARCIEL. AEE1F~20FH® Depending on the content of the research work

Support details

#HHERNT, FERFEOHMEESFCHVTEREIN
F- Bl & 3hE

commissioned, the participant will receive financial
support approved by the evaluating committee of the
department concerned or the like (from 10,000 to
200,000 yen a month)

AERFHA
Application period

FEHFHEEE~SBVWEbE LT L,

@ TA Gi—5vr7- 7oz

TA (Teaching Assistants)

Please ask the person in charge in your faculty

fid

internal access

B HEOREN T, FHAESFOMHELER, EEE
Summary DHEEMBFEB 1T O HIE, FREABMENIREE L

BBIZHD L —= v S OEARBECKEZTORE
RS EEDHISTAICHT2FHOZRICLD, FE
DILBORECETDHDTH 5,

The main purposes of the TA system are to provide
training opportunities for future leaders in education
and research by being in a role of educational
assistants (advising to students and supporting their
experiments, practical courses) supervised by faculty
and improving university education. TA students are
given appropriate compensation which contribute
towards improving their research environment.

PO AFEDOKFEPTFAE Graduate students of the university

Target

XEAR B MBER T 2HETHB Honorarium is provided for their assistance in
educational activities.

Support details

@ A BCRTIAT BY LI EE BUBURFA M ML E

UTokyo Grant for Academic Publications (UTokyo Jiritsu Award for Early Career Academics)

B

R PHESICRELIIV

Disseminating Research Results to Society

B= KEOBN-FMAERROER Z#(EEL. BFLE This system promotes the dissemination of
Summary FHEEDXF Y VT - Ty T CEBTBECLEBREL outstanding academic research from the university
e L . and contributes to the career advancement of
FeHIBEC, ICENTSFIRAR OTIHT & 81k s 5 Bl excellent young researchers by publishing especially
FIRE NFITY S 3P TRERFMUEAR S S outstanding academic results. Selected works will
N3, BEERFTYISENHCE A ETH H.  also be awarded the “UTokyo Jiritsu Award for Early
SEE LS, Career Academics”. The publications this system has
supported have received high praise from outside of
the university, and many have received awards.
PSE OFFEDEIBEREABET LABZETH> T, BEDORA 1) Researchers who have completed a doctorate
Target <. BtoSMERE s NAEEOREENYH D program of the university within six years since the
R . y first day of the academic year following the year
POFERBLCLLLHD when the doctorate degree was awarded at the
OARFOELRECITEDIBEFRLU LEEL THE time they apply
HIEAETLEDHTEZL, Z0BASETCELD  2) Researchers enrolled in a doctorate program at the
FREREINETH-> T, BFEORAT, B uni\éersi:]y for molre tgaﬂ a prescrilbedbperilos o;
. o N study who completed the curriculum but left the
DEME RGN FROBFEDOYBS D 6F % school before obtaining a doctorate degree, and
BaLTuwhndo were then awarded a doctorate degree at the
OBHGHRL (BLBELET T2 L AEOBKICRAS university. In addition, it must be within six years
NEERETEARTICETIHRTE VD) AL LET since the first day of the academic year following
e e . - the year when the doctorate degree was awarded
HoT, PEORAT, BZBHGHRIEEELFE at the time they apply.
EoBFEOYBELILOOFZFBLTLARVDD 3) Researchers hired as research associates at the
university who did not complete a doctoral
program but who wrote a research associate
dissertation considered equivalent to a doctoral
dissertation, within six years since the first day of
the academic year following the year when said
dissertation was submitted at the time they apply.
XEBAR BT, BRI IEon o g b L (CVER L7224/ A subsidy under one million yen per work for the

Support details

WOHTENRC, BED L 1100 5AKRFEDE)
& & fLs

publication of selected doctoral dissertations,
research. associate dissertations, or publications
based on these dissertations

UNCEES Y
Application period

20204 R 5 £ U20204 108 (3@

MABORH, EHEFCL-TRRIZBHEND DD, BK
HPETHRHTDIBHMEHRE T 5 L

April 2020 and October 2020

Note: Please check the latest information on the web.

PRAA > b

Features

OFRE NITTHIE DEA*ZET 20 L =ED
2HIETH %,

OREFEE204EE LEBOBRET> TV %,

OB E NAEFITHWEIERAHPIC TR E NS (F D
% = 7494 b [UTokyo BiblioPlaza - BFEK¥HE
DEFEEEBOPEEDLE] [CEWTHBAAT
BETH 2,

@This grant has successfully selected excellent
works, with many of the publications supported by
this grant receiving awards.

@®Recently as many as about 20 works have received
grant in a given year.

@Publications supported by this grant are put on the
UTokyo website. They can also be introduced on
“UTokyo BiblioPlaza - Books written by UTokyo
professors”.
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@ LD O AL L E B %R

Introduction of Publications, and International Dissemination

d

B=

Summary

KEDANXHEREDTHE O L SHREERT
BHTOEEY BF) OFHRE. TIEMBEOHEICH L
DWTER L. v =7H%4 + [UTokyo BiblioPlaza -
HRRFBHEOEFLZEBDNEDLES] LTAK.
HARHAEGRE L TARBLAFTIBNTH A<,
[CLBEFFTH AR FEEARAADPBEFOHE DS
PEAH - HEANABRBREBRDZ AT, A YV F LR
BRFEL L>TWD, EERY = 794 +HBIEEL.
ERNLIEREECODEANTL S,

2 UTokyo BittioPlaza

Books written by UTokyo professors

Information on the publications (books) that
demonstrate excellence and diversity of the UTokyo
Humanities and Social Sciences faculty members is
aggregated on the basis of recommendations of the
academic organizations to which those members
belong, and are published on the website “UTokyo
BiblioPlaza - Books written by UTokyo professors”,
which is neither a book quote prepared by a publisher
as an advertisement nor a book review by others. This
is an original way to disseminate information through
authors commenting on the excellence and academic
and/or social significance of their own work. There is
also an English website, and this focuses on the
international dissemination of information.

FSE S

Target

ANHERFESEFCEH (T 2B E O MM - L4
ERTODOTHY, MEOAZE*RKRT 2EFY &
I AZCHEEFTEL W IHE)

BEEHERL VIBHEELHEB £,

Publications that demonstrate excellence and
diversity of research and education in the fields of
Humanities and Social Sciences and which represent
the present University of Tokyo.

The dean or director of your affiliation will
recommend the publications which will be introduced
on BiblioPlaza every year.

XEAR

Support details

EERNIC L DEVEY OB - BRI (AAGE- %58 %
EBAVES A R M N =] 7

The website features the book description in both
Japanese and English written by each authors.

PRARA »

Features

@ Open Access o =R E 5 1 oD $2 At @

Provision of Discount Information on Article Processing Charge

O Twitter THBEWMFEETS> S L T L hEEHEIC
BEOWMAHABORREF>THD I ENTE S,

OBEHOEEYICOWT, BEPETSENELE -1
BAR—=Y MER S D DT, BEARAICHIFET,

OFSREECERHEREL L& L. BiblioPlazaa—
FT—HEBRELTWS,

©®We also post information on Twitter as well as the
website, so the research results by faculty
members can be disseminated widely to the public.

@It helps authors to have a website that features
their own books along with their personal
comments and links to book reviews and
interviews.

@There are BiblioPlaza sections in Komaba Library
and CO-OP book stores.

internal access

BE Open AccessEE(Cxf 9 2 #B&i# (APC:Article Processing  The university maintains academic journals and
Summary Charge) MEIB|IEMAIRME, AL TILEMMIECT — databases in a stable and regular manner. Some
. ok g A T S S publishers offer a discount on APC (Article
FR=2R iﬁﬁm HeE (20 L’:C_j:’ D BFYr Processing Charge) for open access journals as a part
T DBEFEMIC LD, HRAERIT O Open Access  of our institutional subscription, so we provide
ot 2EHEOEE A2 (T S NBEELDH B, discount information on APC.
FOE AKEOHIE, KFRFE, FHEE Faculty and staff members, graduate students, and
Target undergraduate students at the university
FTIEAR HRRtEIC & W BA 2255 |&GEE0EHR%. WERELE Discount requirements and other information that

Support details

N G

differ by publisher are provided on the University of
Tokyo library website

@ I RFAMREBIY AR I

UTokyo Repository

d

B= RFECHEES NF2 LENRR 2 BT EECER  This online archive collects and stores various
Summary BICEE  REL. HRICRETZCLEAEMELE intellectual output generated at the University of Tokyo
. = - in an electronic format with the goal of transmitting
A= Syl Ragsa
f¥sa=2v I\J:@%_{‘:'m’“f %m"fmj“i ® ?7)1 Ao them to the world. In addition to academic papers,
HEMES, NE. SERERERRE, ke h¥Efia various academic contents such as research reports,
VFEVUYEF—T VT IR (OA) ICT B ENTE books and conference papers can be registered for
2, ¥, EHERECHTT 2MEREENETFY open access. The repository can also be used to make
° y FOyTE—— . A . A research bulletins of respective graduate schools into
v _j;jl/“:‘ PR ED < %:tﬁff“jz@ OAfL. & electronic journals and make doctoral dissertations or
XHEROBRICKDONDETET VY RT—2 (Z740%  evidence data of journal article, within the data size
A ZXOLRBH ) DABRIC HEHATAIEE, upper limit, available online.
UTokyo Repository
RERAFZMHWHIRI LY
PSE 3 REOHBE. KFERFAE. FEFEE Faculty and staff members, graduate students, and
Target undergraduate students of the university
XEAR OAFIR AV T VYDA RT — 2R, &8k KD Support for the metadata creation, registration and

Support details

PR— b REAFFREICEE Y AR AT

publication of open access content, and consultation
about publication permissions

PRARA » |

Features

CiNii %o World Cat &EH# L T\ % 7= O ZMAR D3
RAEEEA £ 0 BIAVCEEOBEE~FRIE
TE 3, ¥z, BAEVEMBROARER - Fokih
LIRGFEOSHLE LTERTE %,

Collaboration with CiNii and World Cat increases the
possibility of discovering your intellectual output, and
can be expected to appeal to viewers with a wide
range of attributes. In addition, it can be used as a
base for publication platform and semi-permanent
preservation of a wide range of intellectual output.
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@ StV - Bt B sE S0 HR

Support Related to Inventions and Patents

internal access

= EBLLOBEEB L. NEERBOMMMEIES(CES  Training sessions are offered to raise knowledge
Summary T3S E SO, BosBESFSoEns gi5d, among members of the university about intellectual
: N property with the goal of increasing the number of
Q%DE’JME.%?:: . high-quality patents filed solely by the university.
KEOMER VIRREZIFEREDOMBIEEZE 5725, % 1) Intellectual Property Training Session
HVE. EFIE. BIENE. BRIES OB EIESRIC This training session provides basic knowledge
RS9 2 ELREANES & 22 30 regarding intellectual property rights—such as patent
= ° _ R rights, copyrights, trademarks and design rights—to
Q%E)?@Etu REFHBACE T 5 I — facilitate university research and the smooth
FMARDOHE~DBETTICIRDEFIEE L L— DR conclusion of research agreements.
FEAEHD o, BEHEEOEECKPEOEY A bis  2) Seminar for patent system and procedure for
¥ SHHHECHT 2 ¥NTHEONRE TRy, [oNfcation of ivention.
This seminar provides an overview of the patent
system and procedures in the university regarding
patent applications, starting with the submission of
the notification form of inventions. It is taught in a
simple manner to build a structure of contributing to
society through our academic results and spread the
awareness of the rules.
FSE REOHBE Faculty and staff members at the university
Target (Language: Japanese only)
XEAR ZAF - SFEFEEE TR Support Related to Inventions and Patents

Support details

N 1o
Application period

QEEE 201949 B
OVEFERE 2019411 A

The last fiscal year
1) September 2019
2) November 2019

PRAKRA » b

Features

FRERISHC IR R B A (T SRR PR
. OHRE  WNREEX-LOLBMELTEN ET,
CEZ(CS LEFIOMIG bREF Lo L & F DT THERK
WEEIRIEERVES,

Y N AR

Entrepreneurship and University-Based Startup Support

Other sessions and workshops with changing targets
and contents are organized. If you are interested,
please contact us.

= AEDOME - HERRNEZEIL - ERLEBLAE  We provide various types of support for starting a
Summary ATy T (RvFeo) (LT BREEEEL business to commercialize university’s research and
education results.
KB EENE,
FSE AEOBIB., KFBRFE, FEHEE Faculty and staff members, graduate students, and
Target undergraduate students at the university
XBEAB Ot - BERH 1) Consultation about starting and managing a
Support details O FLTLF—vy THETEE, RES 0V business
5 bR 2) Various entrepreneurship education and support

Ox 42—+ 7y AL v Fa— 3 v EROEH

for various student projects
3) Incubation facilities for university startups

PRAKRA » b

Features

EFGAMHEEART T, ZEICHT 2T LT LT
— VY THBEIOERNA v F = 3 VEROEE
FT. BAEVRYF ¥ —FEBETLR-2TWD,

We provide wide range of support for venture
business such as various entrepreneurship education
for students and management of incubation facilities.

@ 5NN TSR AL S Bl B BE

HH K% GAP 77 F7ur L
UTokyo Commercialization Promotion Subsidy Program (UTokyo GAP Fund Program)

internal access

B= MEREOERMEDOKEEX (M _E (POC=Proof of  With the goal of promoting the commercialization of
Summary Concept) % BIS¢3BEE(cx L, SHIERIERENRE D the university’s research results, this program
. N P R provides consultation and subsidies for expenses to
CUZS l{‘ﬂb:%ﬂ)iﬁiﬁ dCeledh. ARLEHET create prototypes to the projects that aim to verify or
LMEMROEFRIL2HET 2 L2 BRIE T 5, improve the practicality of the research results (proof
of concept).
FOE S BB EEONESR A BT 2ARFOHE  Faculty and staff members at the university who meet
Target the qualifications for Grants-in-Aid for Scientific
Research
XEAR BEREROMBKR VBEENIIE Support such as subsidies for necessary expenses

Support details

and consultation

NCYS
Application period

@ R EEGAEI RV Fy—AIH e T v

20204 6 AL (F3)

After June 2020 (tbc)

Grants by the University of Tokyo University Corporate Relations Venture Creation Program B
internal access
BE SREELRBEXNIHFLVEEDIIb LTEREX. The purpose is to promote commercialization of
Summary WERBEnERILE B L T L #HFETT S E=IH research results in the university by funding and
7o - 4 s L (- L SgTIIoT - B £ R < advising to faculty and staff members who conduct
jl’(:ﬁ Ly ZIS—T—%Z%E(a_éu%}TnL,‘ZE&EﬁnE&Q researches with company and aim for making results
BESOXREETICLICLD RELCHETBMEM  practical.
RoFXILEHET DL EBNET D,
FOF S AZELEABFEEAL. o, LR BEMBIBENT  Faculties or staff members who are inventors of
Target BAEETH 3B XL USSR E A ERRE & 7 intellectual property which will be the base of
B S — T business or are representative of research groups of
7u relevant projects
TEAR WELMEER VBEEDTIE Support such as subsidies for necessary expenses

Support details

and consultation

NCA ST
Application period

20205 6 AL (F5%)

After June 2020 (tbc)

PRARA >~k

Features

PELRERFEREN T v b7 1 — LBISHRR AL
EORFEEN YV F v —F v ERHERE L, HELE
BEITV, BRI EEDD L AERHELLTWS,

Company and university venture capitals such as
UTokyo IPC collaborate and carry out joint
investigation with the intent of commercialization of
research results.
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Qv -4 NTUATEBEE

]

Work-Life Balance Support Program

EABICH A TIBREP BRIV

Maintaining an Environment Focused on Research and Education

d

BE OHEE I R— F EERREN 1) Support for Deploying Researcher Support Staff
Summary DBR. ONE. QEFESRNE - TIRKE - HEIK We provide support that includes covering hiring
s . _ _ expenses for researcher support staff ( Fixed-term
A S £4=YAN c e = N X X
L ?E‘@(’%ﬁ RN FI AU Dh R = §*E Part-time (Project) Staff, TAs, RAs, etc.) for faculty
FogdrgT) FOEAC L N MEREOERI’EEE  members who have difficulty securing research time
BHEANRICHEREY R— VN EE (FF) S5 due to the following reasons: (1) childrearing and
TARRRRA. %) ORRERSCXE, (Ao mdptaldin e
NS i v ursing ve; i
S S RY — l
O~E—ry 2 —FHERIIESR contribution activities (such as a female researcher
NE—v v 2 —H%— e XF|AROBIG| 2% FKT, appointed as a committee member in a research
council due to a research field having a small number
of women).
2) Babysitter Childcare Support Program
We issue discount tickets for using babysitting
services.
FOE 3 QOVERZEDHBETH > T, NERBZEDIAEAICET 3 1) (1) Faculty members at the university who are
Target FTCOFEBELTWEE, QENEOIT LT raising a pre-elementary schoolchild; or (2) Faculty
N A members at the university who are the main
:C L ?’*’E‘%%It}”c” LT ht%%i(i%@ﬁﬂi caregiver of a family member certified as needing
RICET2EBAND 2E, QKFEDNVHETH > T, nursing care, or who have an equivalent reason to
EERTEERIARR. BRAENINERELTET2E the above; (3) faculty members of the university
035 (R HEOMMICKEEDEL T 58, Mo lbe ins e andport ol e
4 = oS < EXVAr. ’ ,
OFRFOLMHE B - #2IE) THoT. KFIC require assistance during the leave period; (4)
BT 2HE - FRLUNOAHE (EZLZES) %5 female faculty members at the university
L. WFECrsf oreE A Rk (professors or associate professors) who
OEEDHIBE (Bt - LiIEE) concurrently havg duties othgr tha.n educational
and research duties at the university (such as
serving as a member of a council), and have
difficulty securing research time.
2) Faculty and staff members at the university
XEAR QD57 x BRI (1 EXEk8) 0 A (LR, @ 1) (1) JPY 50,000 per month for a number of months

Support details

SIEHARS D) 30 5 (L), 3575 M x IEHAR
DA (LR), @IEHAM k) 1875 (LR
@1 BOFIARE, DFRIBEIANICOE 2,200HD

=E

HIEARE, FECLVERET DAEEED D

in the support period (a year or a half term) (upper
limit); (2) Up to JPY 300,000 per support period
(half a term); (3) JPY 50,000 per month for number
of months in the support period (upper limit); (4)
Up to JPY 180,000per support period (half a term)

2) A discount of JPY 2,200 from the daily use fee per
child

Note: The level of support may change each year.

ANERFHEA
Application period

@20205E48 /202056 A Q00FEEFFE—EOEE
2% 2 F5E)
@OFEEE 201946 A

1) April / June 2020 (tbc)
2) June 2019

PRAKRA >~ F

Features

FAEDOE

AXEICLD, BEEFHRESOBMEEET 22 LA
TE, L DDENICBEOMELZRTIDIENTE
Teo Fe. KIFHBE DD, BEDLDHICEIROE
MEHERTDCENTERVW LB oM. ATIE
TOYR— FEBB LT, BHOND L THREICR
EITHEEEERT I ENTE, kLB IR
NExLEZDND,

Feedback from users

Thanks to this service, the time taken for some
procedures becomes shorter, and | was able do my
research efficiently. Before using this service, it was
difficult to obtain time to be with my child because
my partner and | were both working and we had
overtime to deal with. Now with the support of this
service, we have more time with our family.

@ RE iR T3¢

Childcare Support Program

8= HRNICH B AODREE FMr+ &, BL0Ehb, B The university manages four nursery schools: Hongo
Summary HCDEHEACH) OEE, 2018EE(ChE I ER Keyaki, Shirokane Himawari, Komaba Mukunoki and
_ _ . N Kashiwa Donguri. A new nursery school, Poppins
=3 N _ —_ —
HRPIARERT (R /Zf_ FY—RG —ARRABE Nursery School Todai Hongo Sakura established on
D) EAREF ¥ SR ATEHE L T2, Hongo Campus in FY2018 through a company-led
childcare business.
FOE KEOHKME, KRS, PEp4, B84, BIZE  Faculty and staff members, graduate students,
Target AT U HAERE AR S undergraduate students, international students,
- research students, and members of the JSPS Research
Fellowship for Young Scientists at the university
TEAR FHNICEBERE2RITEC LT, —BROEBHE We provide childcare services that fit the needs of our

Support details

HTRARBAEOEWEEDOEBNZ T AN, £E
BRARCIER - EF T 2ARECELEDZTAN, BE
(ETEER - BR2T5F0RFEOWMEEND =—XIC
HoREY— X wRMH

researchers. Through this program, for example, we
are able to proactively accept students whose children
would have a low admission priority at ordinary
childcare facilities, researchers and students that will
return to work or school during the academic year, and
those who must conduct experiments and
investigations until late at night.

UNCEES T
Application period

FHE(Z. HPZR

Please check our website.

PRAEA »

Features

@ L EHE B 7 ru—Ty T A E— AT L

FIEEDE

ORBEEZFATEILDICA->TH D, BHDOFFIERE
LonrhEEEGXIBHNEND LS KD, B
PEALLETTRS, BOOKHEL CREMNTE,
FHICELIETDIENTED LS TR 2T,

ORBEAFATEC LnTEEBNITT, HEx %
BT ENTE, ROLTHHRETS 2 &NT
o . Fr U ARNCHLRBEEREFATE
e b, BYEEL KIBCEW TN TE L,
NBICED, RL—XICHREZFITT L LICE
MNot,

OB D T GEC ICREBEND 5726, Z0 L THZE
EBCBETDICENTEE, T BELSAD
IS E DN <, BEEICECEREE2ToTb bR
5728, FHOEWKHECLER ICfThNE A XV
FEICBMT D ENTEC

Female Faculty Mentor Support

Feedback from users

©®Now that | use the service, it allows me more time
to spend on my research. Moreover, | now have
more emotional leeway and able to react more
kindly to my children.

@®Thanks to the service, my partner and | can
continue working, and allows me to focus on my
research. Time required for commuting is also
shorter because the childcare facility is on the
campus that | work at. It contributes to allowing me
to do my research smoothly.

®Because the facility is close to my work place, | can
concentrate on my research without concern.
People at the nursery handles matters carefully and
flexibly, and it allows me to join some events held
late at night on weekdays or on Saturdays.

B= EFEFLIIFEOLEHENBERECHICIRESICIE We introduced mentors to young and newly appointed
Summary n. ZEWEEHCEATEDL LD, FEEECHL. female faculty members, allowing them to focus on
. . ducati d h activities.

EAAEBEEAT 4 O— Ty T A h—peyy  ducationandresearch activities

VI ERTO>TW5,
FSE AF(CHRASNEZEFXIIFEOLMEHRE Young and newly appointed female faculty members
Target at the university
NERFHA BE

Application period
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@ E A mE

International Hall of Residence

= = - REREEmRSR. BREBEAEM T2 L (S, Inaddition to providing a safe and secure study
Summary HEEELBL T, HESHAOBECES T2 L% environment and housing facilities, the international
NP . hall of residence is meant to promote mutual
g =, RREIRAIC BE B o )
BHyL ‘L”C ©o. \i Too REFRIRIC & D TEER & R exchanges through communal living. Residence fees
THRAENXED D 5, may also be reduced depending on the student’s
economic situation.
PSS RERFE, REORIAFEFHFEE Graduate students and third- and fourth-year
Target undergraduate students at the university
XEAR B%356,300MnELE* ABLFTHAMAK25M  The monthly fee of JPY 36,300 has been reduced to JPY

Support details

CENERZERES) XIL1HH (BEERFEBEEBR) (S
AR

20,000 (for Oiwake International Hall of Residence) or
JPY 10,000 (for Toshima International Hall of Residence
Bldg. B) during the permitted period for residence.

N 1o
Application period

@ 5L AR O R BUDUE T

202128 (%)

Exemptions / Deferred Payment of Admission Fee

February 2021 (thc)

=

Summary

ORFFHWERE(CL . FER - AR O A REE
THH, hOFEBEFLRHONIHECE, EE
D _ETHREBEES N BHIE,

OFFNEBZF(CL . MEABRE TICIEERL - AF
HoMNHrEETH D, rOFEBEFLROOND
HEIC(E BEOLT, B - DINT I LN TE
% il

1) This system allows student who have difficulties in
paying admission fees due to economic reasons
and who are recognized as having outstanding
academic capabilities to exempt the admission fee
after screening.

2) This system allows student who have difficulties in
paying admission fees by the due date because of
economic reasons and who are recognized as
having outstanding academic capabilities to defer
the payment after screening.

FSE 3

Target

AEOKFPFE WFRE. BHEE. RESBRBEIIRC)

graduate students only (excluding research students,
auditing students, specially registered students)

AERFHA
Application period

AR © 2020F 2 ApAI~4 A LA (F%)
®ER 20209 ARAI~10 A LA (F8)

L. AFROSKRESEMAREOALFREHMICET 2,

First term: Middle of February to the middle of April
Second term: Middle of September to the beginning
of October (tbc)

Note: The application period depends on each graduate school/
faculty.

@t R—va s

Optics and Advanced Laser Science by Innovative Funds for Students Scholarship

=

Summary

HRIEREDCER ML OFHICL D THRRERKFENS /

N—vavEE| [CEDE, EHRCRIEEREBODIREIC

WHETDRFRFED D BEFICEFRE N LEES
EXHE. % DFEMAENOEIAETIRT D L L IC,
EERAARAMBRICOET S L2AMET 5,

Based on the University of Tokyo Optics and
Advanced Laser Science by Innovative Funds that
companies in the optical sciences field sponsor,
scholarships are awarded to particularly outstanding
graduate students engaged in research in the field of
advanced optical sciences. In addition to supporting
those academic research efforts, it helps develop
international human resources.

FSES

Target

AEOBLRE2FCERT 2F2E0 S bHICESFT
HH. HhORENZIRELEL T 2E A%y xn
—v v TORREERC)

Particularly outstanding students in the second year
of the Master’s program at the university who require
financial aid (excluding those receiving a University of
Tokyo Fellowship)

XBEAR

Support details

FEA180 T &G

JPY1,800,000 per year

NCYS
Application period

20204 RRRA~5 AHAE (F8)

@ K AERYSE

Scholarship for Female Students

Middle of April to the middle of May 2020 (tbc)

B= RELMREEDEERIDO DS ARE L L3S Ascholarship funded by a donation from one of the
Summary &, RS ApE (T 2 BN AAALFEETH university's female graduates. It is awarded to
N N . outstanding Japanese female students enrolled in our
Y 0 %S X Ag = . . . .
o, BANXREBE LT 2E I L TRPSEX graduate schools who require financial aid.
HBLTHIETECLEENLT 5,
PSE TH¥%, BEYR, BYESRPHEROBEE(CE  Particularly outstanding female students in the first
Target B4 21 EXROARALFELED S bIFICEELRET year of a master’s program in the Graduate School of
R N . Engineering, Graduate School of Science or Graduate
LA ’)ﬁ%ﬂ’\]i%%b% LT E (OMEENS School of Agricultural and Life Sciences who require
PORNRORFEEREL TV 2E LR financial aid (excluding those receiving benefit-type
scholarships from a public interest corporation or the
like)
XBEAR FR 60 FA%E A 600,000 yen per year
Support details
NN T HEEERE 201945 A4 Middle of May 2019

Application period

25
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@ SN ON N A A e ) B S ) R

WH AR 7=u—2y7
The University of Tokyo Fellowship :
The University of Tokyo Special Scholarship for International Students

BIE BFLHBNEANEZECT L. Z0ZANERAET  Research grant-in-aids will be awarded to
Summary 2 1= HIFSIRFE % 308, AT OMHE~OTE outstanding, self-financed overseas students so they
_ may focus on their academic research with an aim of
HEXET S EEBILT 2. promoting enrolment of overseas students.

POE 3 KEBRICAZET IHEBNEABEZLED S BEFICESFR International students (graduate students) who are

Target F (ISEREREERERT) particularly outstanding. (Tuition waivers and other
scholarships cannot be used in conjunction with this
program.)

XEAR EA(SEFERN (AEE20HF X155 M) Recipients will receive a monthly research grant of

Support details

JPY 200,000 or JPY 150,000 during the standard
period of their program

AERFHA
Application period

HL< (X, FIEBHERICEMUEhELCET L,

Please ask the administrative office of your graduate
school for details.

PRKRA » b

Features

BELAENEAZFE K LFRERE B L.
ARETOEMAFEOEM A2 TIBEN LT T, Ak,
2021 EED D ITEH L WHREETARBZRE(IEHS n
9,

HAS A LR R &

JASSO Scholarship Programs

Research grant-in-aids will be awarded to
outstanding, self-financed overseas students so they
may focus on their academic research. Also, this
scholarship will be implemented in a new form from
2021.

HA AR JASSO

NERH
Application period

202044 R

April 2020

H X EHEOFHEM I T B MOEbeIIIb0h0

For more information, please contact us.

1HY - FFIEHEE AR S T IR A [ R
03-5841-0775
T 113-8651 FRETERSCREXALS 7-3-1



